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Standard E -  The Education Unit has Appropriate Instructional Support and 
Facilities for Quality Operation 
Teacher education programs are conducted in a physical plant designed and appropriately 
maintained for efficient delivery of instruction. 
 
Instructional Support  - The Unit has the resources needed to provided appropriate 
instructional support through professional development, materials of instruction, 
technology and other assets.  These resources are described below as they provide 
evidence for this Louisiana Supplement Standard. 
Internal as well as external funding sources provide additional revenue for the unit which 
support teaching, research, and service endeavors throughout the unit. Additional funding 
sources for the unit’s budget include the U.S. Department of Education, the Louisiana 
Department of Education, the National Endowment for Humanities, and The National 
Science Foundation. Funding secured from these sources has allowed the unit to hire 
additional full-time faculty, graduate assistants, and students workers. Furthermore, 
funding has allowed faculty to obtain course releases in order to direct grant activities, 
promote the university’s mission, and pursue professional partnerships and activities.  
 
Professional development is supported and encouraged in the College of Education and 
Human Development. The university's Office of Sponsored Research and Grants 
provides equal access to all faculty who apply for travel support when presenting at 
professional meetings and conferences. While the amount of support has recently been 
capped at $1,000.00 per applicant per academic year, the support remains higher than the 
majority of institutions of higher education statewide. Additionally, individual 
departments within the unit have funds to supplement that amount at the discretion of the 
Department Head. Professional Enhancement Grants are also available to faculty who 
wish to attend professional conferences, workshops, or seminars when not presenting 
professional papers. According to the 1999 AACTE/NCATE Data Report, $41,673 was 
spent for professional development from internal funds and $1,174,488 from external 
funds. 
 
In addition to the funds provided from the regular operating budget, academic 
departments within the unit receive Academic Enhancement funds from the university 
which are utilized to enhance classroom instruction. This money is used to purchase 
video equipment, instructional tools and tapes, and assessment materials.  
Since 1997, the Center for Faculty Excellence has provided opportunities for personal 
and professional growth, innovation, experimentation, and renewal. Based on input from 
the Faculty Excellence Committee and university faculty, information provided by the 
Center includes Blackboard information, compressed video network, grant opportunities, 
and PBS Adult Learning Service satellite broadcasts. 
 
During the 1999-2000 academic year, proposals totaling $88,282.66 were funded for 
teaching grants: The Center's Innovative Teaching Initiative (CITI), Grants for Teaching 
Enhancement, and Institutes for Teaching and Professional Enhancement (ITPE). Over 

http://www.selu.edu/Academics/OSRP/
http://www.selu.edu/orgs/NCATE/gen_doc/formB99.htm
http://www.selu.edu/Academics/FacultyExcellence/
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$17,000 or about 19% of the total proposals were awarded directly to faculty in the unit. 
For grants garnered during 2000-2001, refer to the chart, Grants Awarded to Faculty in 
the College of Education and Human Development. 
  
In addition to teaching initiatives, the Center also funds research and travel grants. 
During the 1999-2000 academic year, approximately $175,697 was awarded across 
campus for travel grants, journal grants, mini-grants, and faculty development grants 
associated with research. Of this amount, more than $46,000 (about 26%) was awarded 
directly to faculty in the unit.  
 
Overall, the College of Education faculties have been very involved in professional 
development. Participation in Center workshops show an increase of 13% of College of 
Education faculty involvement over the past two years. The decline in research grants is 
attributed to the reorganization of the unit resulting in the loss of two departments. 
 
Percent of Faculty 
Participating in Center 
Development Activities 

1999-2000 2000-2001 

Center workshops 46% 59% 
Research grants 74% 38% 
Teaching grants 28% 28% 
   
TOTAL Full-time 
faculty* 

90 faculty 61 faculty 

*Numbers based on Profile provided by Office of Institutional Research and Assessment. 
 
The unit also funds professional development opportunities in the areas of diversity and 
multiculturalism. Specifically, a workshop addressing diversity issues relative to 
accreditation standards was held in the spring of 1999. Plans are in place for a 
Multicultural Instructional Design Studio offering resources to students, faculty, and local 
school educators in the surrounding parishes. 
 
In 1996, funding sufficient for an average of twelve and two-tenths percent (12.2%) 
increase was made available for faculty salaries. The funds, allocated by the Board of 
Regents, resulted in pay increases for faculty. Most recently, In October, 2000, faculty in 
the unit received a merit pay increase from the State of Louisiana which averaged three 
percent (3%) per faculty member. According to the AACTE Data Report, over six 
million dollars were spent for the professional education unit, including salaries. 
 
Southeastern Louisiana University currently has two Endowed Chairs and 20 Endowed 
Professorships. Three of the Endowed Professorships are awarded to the unit:  

• Merritt Family Endowed Professorship in Education (Mrs. Elsie Merritt Ebrecht)  
• The Claude Bernard Pennington Jr. Endowed Professorship in Special Education 

(The C.B. Pennington Foundation of Baton Rouge)  
• W.L. Billups Endowed Professorship in Special Education (Guy Billups Jr.)  

http://www.selu.edu/Academics/Faculty/cechols/M&D.htm
http://www.selu.edu/Academics/Faculty/cechols/M&D.htm
http://www.selu.edu/orgs/NCATE/gen_doc/formB99.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/49.htm
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The unit supports faculty requesting sabbatical leave research and professional interests. 
From1996 through 2001, 13 faculty members were awarded sabbaticals to conduct 
research in scholarly activities and to enhance teaching skills within and across 
disciplines. Faculty workload policies and policies governing release time for faculty are 
additional means in which the unit supports and promotes a climate of intellectual 
vitality. In 1999, the average number of credit hours taught by each faculty member was 
10.1. Furthermore, the development of an internet class counts the same as teaching one 
half of an overload course. 
 
Since the last year of review, the Oracle relational data base has been purchased which 
allows faculty to access student information more easily, allows ease of scheduling by 
projecting future needs and term schedules automatically, as well as allowing students to 
prepare for advising sessions.  
 
Academic Enhancement Dollars provide money to the unit which represents 17.8% of the 
total awarded to all colleges within the university. Enhancement dollars are generated 
from a student fee and are awarded to each college based on the number of full-time 
faculty within that college. Purchases from Academic Enhancement Dollars must be 
directly related to instructional enrichment such as purchasing computers or other 
instructional materials, thereby supporting high quality work within the unit.  
 
Within the College of Education and Human Development, an additional example of Unit 
support in the area of professional development of effective teaching is the scientific 
equipment fund program that provides faculty with resources to enhance classroom 
instruction. A recent example of the benefits of this program was the allocation of funds 
to upgrade the Counselor Education Center to allow live observation of practicum 
students.  

Unit budgetary allocations permit faculty teaching, research and service, beyond teacher 
preparation program to PK-12 education and other programs in the institution. The Unit 
judiciously utilizes facilities, equipment, and budgetary resources to fulfill its mission 
and to continue to offer quality programs. Budget trends indicate increased support for 
programs in professional education.  

Resources continue to be allocated by the Dean of the College of Education and Human 
Development for teaching faculty as well as part time/adjunct faculty, which allows the 
Unit to draw upon a wide variety of skilled professionals. New faculty positions, graduate 
assistant and student worker support, and clerical assistance have increased to assist the 
Unit in accomplishing its goals and intended outcomes. Internal as well as external 
funding sources provide additional sources of revenue for the Unit which support 
teaching, research, and service endeavors throughout the Unit. Additional funding 
sources for the unit’s budget include the U.S. Department of Education, the Louisiana 
Department of Education, the National Endowment for Humanities, and The National 
Science Foundation. Funding secured from theses sources have allowed the Unit to hire 
additional full-time faculty, graduate assistants, and students workers. Additionally, 
funding has allowed faculty to obtain course releases in order to direct grant activities, 
promote the University’s mission, and pursue professional partnerships and activities.  

Comment [s1]:  Scientific equipment 
fund program 

Comment [s2]:  Internal & external 
funding sources

http://www.selu.edu/Academics/Provost/FacultyHandbook/HBSecIV.htm#TEACHING LOADS.
http://www.selu.edu/orgs/NCATE/gen_doc/formB99.htm
http://www.selu.edu/NewsEvents/PublicInfoOffice/AnnualReport00/Page17.pdf
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Professional development within the Unit is supported and encouraged in the College of 
Education and Human Development. The University’s Office of Sponsored Research and 
Programs provides equal access for all faculty to apply for travel support when presenting 
at professional meetings and conferences. While the amount of support has recently been 
capped at $1,000 per applicant per academic year, the support remains higher than the 
majority of institutions of higher education statewide. Individual departments within the 
Unit have funds to supplement that amount at the discretion of the Department Head. 
Professional Enhancement Grants are also available to faculty that wish to attend 
professional conferences, workshops, or seminars when not presenting professional 
papers (link to http://www.selu.edu/Academics/OSRP/).  

Academic departments within the Unit receive Academic Enhancement funds which are 
utilized to enhance classroom instruction (e.g. video equipment, instructional tools and 
tapes, assessment materials). This is in addition to funds provided from the regular 
operating budget. Since 1997, the Center for Faculty Excellence has provided 
opportunities for personal and professional growth, innovation, experimentation, and 
renewal. Based on input from the Faculty Excellence Committee and university faculty, 
the Center for Faculty Excellence has provided programs and activities based on 
professional needs and requests. Information provided by the Center for Faculty 
Excellence includes Blackboard information, compressed video network, grant 
opportunities, and PBS Adult Learning Service satellite broadcasts. (link to 
http://www.selu.edu/Academics/FacultyExcellence/).  

In 1996, funding sufficient for an average 12.2% faculty salary increase was made 
available. The funds, allocated by the Board of Regents, resulted in pay increases for 
faculty. In October, 2000, faculty in the Unit received a merit pay increase which 
averaged 3%. The source for this pay raise was the State of Louisiana. Most recently, 
faculty in the Unit received an additional merit pay increase that averaged 6.6%. 
The Unit supports faculty requesting sabbatical leave research and professional interests. 
Since 1996 through 2001, 13 faculty members were awarded sabbaticals, which afforded 
them the opportunity to conduct research in scholarly activities and to pursue interests 
and enhance teaching skills in current best practice issues within and across disciplines.  
 
Faculty work load and policies governing release time for faculty are additional means in 
which the Unit supports and promotes a climate of intellectual vitality. Refer to the 
current Faculty Workload and Accountability Report for further information.  
 
The budget for curriculum, instruction, faculty, clinical work, scholarship, etc., supports 
high quality work within the Unit and its school partners. The budget, allocated to 
departments and programs within the Unit by the Dean of the College of Education and 
Human Development, is used to support existing and innovative curriculum design, 
faculty, clinical work, and scholarship. Resources are divided among departments based 
on departmental needs, as evidence by the fiscal operating budget submitted by each 
Department Head annually. Monies are utilized to retain and attract high-quality teaching 
professional and teaching material in order to meet standards of excellence set by learned 
societies for each program within the unit. (see College of Education and Human 
Development operating budget). 

Comment [s3]:  Office of Sponsored 
Research & Grants 

Comment [s4]:  Academic 
Enhancement funds 

Comment [s5]:  3% faculty salary 
increase 

Comment [s6]: Sabbatical leave

http://www.selu.edu/Academics/OSRP/
http://www.selu.edu/Academics/OSRP/
http://www.selu.edu/Academics/OSRP/
http://www.selu.edu/Academics/FacultyExcellence/
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State support per Full Time Equivalent for students has increased since FY 1995/1996. 
During that time, the total University budget increased over 35 million dollars, while the 
Unit budget increased from 5,886,881 million to 7,063,137 million, an increase of 
1,176,356. With these monies, numerous new faculty positions have been added within 
the unit, and new Graduate Assistant positions have been added, 24 for fall/spring 
Fiscal Year 1996/1997 and 27 for summer.  
 
Student scholarships and grants, both federal and state, provide tuition and/or stipends 
which allow students with financial needs a means of acquiring initial degrees or 
licensure. A variety of scholarships and grants are available to both undergraduate and 
graduate students who meet university and scholarship/grant qualifications. For example, 
Project ReNew, Project Inclusion, and Project PREPARE provide tuition for participants 
taking courses leading to certification in mild/moderate disabilities, and Project ReNew 
also offers an additional stipend to participants.  
 
Southeastern Louisiana University beginning Fall 2001, waived the Out of State Tuition 
Fee for candidates in teacher education preparation programs.  Since that time, SLU 
waives all Out of State Tuition Fees for candidates with a GPA of 2.5 and an ACT of 21. 
   
Clinical faculty members are eligible to receive faculty development travel money and 
support from Institutional Research and Grants for attendance and participation at 
professional conferences. They attend departmental and program meetings, and 
participate in decision–making regarding program goals and outcomes.  
 
Unit provision of support personnel significantly enhances the effectiveness of faculty in 
their teaching and mentoring of candidates. Currently the Unit has 22 clerical staff, 21 
student workers, and 31 graduate assistants, who assist faculty in administering 
educational programs and supporting candidates in meeting critical deadlines. For 
example, support personnel maintain applications, forms and documents necessary to 
candidates in meeting degree deadlines and requirements. To assist faculty, clerical staff 
maintains student portfolios to update degree progress, coursework completed, and 
grades. Graduate assistants provide help in grading papers, posting notices of importance 
to candidates, assisting with research, and assisting with field-placements and 
observations when appropriate. (See Office of Institutional Research & Assessment, 
Kenneth A. Smith, Statistician)  
 
Grant monies also provide additional sources of support personnel. For example, Project 
Inclusion employs a graduate assistant; Project Prepare employs a grant coordinator; and 
Project ReNew employs a student worker, graduate assistant, and grant coordinator. 
Special Education faculty members direct grant operations. Grant personnel assist faculty 
in conducting research and are responsible for adherence of activities to grant timelines. 
In Fall, 2000, the program in Special Education was awarded a state grant, LEEP 2001  
Summer Institute, to design and deliver a summer institute to provide courses leading 
toward certification in early intervention through alternate course delivery formats. This 
grant employs a student worker, graduate assistant, and project coordinator.  

Comment [s7]: Support personnel

Comment [s8]:  Grants to hire 
personnel 
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The Unit has been successful in obtaining a significant amount of external funding, thus 
providing further support personnel to the unit. Recently, the College of Education and 
Human Development acquired a student worker with technological expertise to assist 
faculty in the delivery of on-line courses. (Sources: Grant abstracts and budgets; College 
of Education and Human Development budget; list of student workers, graduate 
assistants, grant coordinators and clerical staff).  Other external funding is generated by 
grants and contracts generated by Project PRIME, the Early Literacy Initiative Project, 
and Jumpstart. 
 
The unit successfully secures resources to support high-quality programs and projects to 
ensure that candidates meet standards. Faculty and candidates have access to sufficient 
and current library, curricular, and informational technology resources necessary to 
enable all programs at the institution to prepare educators to effectively integrate 
technology with instruction in schools.  
 
One of the strategic goals of SLU for 1996-2001 is to provide an enhanced environment 
for teaching, learning, and working, including a state-of-the-art technology infrastructure. 
Technology resources, both currently available and projected, are being acquired in order 
to meet ISTE and INTECH standards. The majority of campus buildings and classrooms 
are wired for voice, data (the internet), and video capabilities.  
 
Across campus, fifty-two state-of-the-art computer labs are available to train, assist, and 
serve all Southeastern students. This technology provides a positive environment, 
enhancing both academic achievements and workforce preparation. The equipment in 
these labs range from multi-media super PCs, zip drives, printers, scanners, Read Only 
and Read/Write CD ROMS, LCD panels and Macs. Open labs, available to all students 
and majors, are available in McClimans and North Campus Building B, as well as Sims 
Memorial Library. Southeastern has a total of 1049 computers available for student use. 
Of these, 73 are in open labs, 70 in service labs, 549 in restricted labs, 347 in closed labs, 
and 63 are in the Sims Memorial Library.  
 
Funding for technology improvements is generated through the Student Technology Fee, 
in-house grants, as well as external funding. Including anticipated money for 2001-02, 
revenues collected from the Student Technology Fee totaled $6,372,000 for the first four 
year period. The Student Technology Fee Computer Labs are available for students at 
numerous locations across campus, staffed with student workers well trained in all 
applications, including Blackboard.  
 
The percentage of each year’s Student Technology Fee budget by categories is shown 
below: 

Fiscal year Revenues Expenditures Hardware % Software %

Student 
Labor/ 
Salaries % Supplies % 

Operating 
Services % 

             
2000-2001 1,494,747 1,155,147 638,718 43% 40,192 3% 366,093 25% 93,534 7% 16,065 1.1%

http://www.selu.edu/Administration/Technology/Resources.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/Types%20of%20Computer%20Labs.htm
http://www.selu.edu/stf/


 

 61 

1999-2000 1,538,305 1,490,088 880,218 57% 30,624 2% 480,451 31% 91,952 6% 6,842 0.4%
1998-1999 1,525,411 1,000,148 436,893 29% 50,159 3% 427,185 28% 79,705 5% 6,205 0.4%
Spr/Sumr 
1998 809,029 529,294 304,898 38% 12,278 2% 154,256 19% 57,861 7% - 0.0%

 
In-house grants provided funding for technology within the unit. These small projects, 
not exceeding the Student Technology Fee involvement of $2,000, were solicited from 
academic and administrative departments and totaled twenty thousand dollars ($20,000).  
 
Likewise, large projects were also funded totaling $2,300,000 chosen from 47 proposals. 
Student Tech Fee monies totaling $460,000 was matched with $51,000 from the 
departments to fund projects such as the following:  
· Computers and software for the new Recreational Sports and Wellness Center 
· Disability equipment and software for Sims Library 
· Hummingbird Host Explorer (computers and monitors) for Sims Library 
· Compound microscopes for freshman biology 
· Technology rich classroom environments for Junior Division 
· DocuShare enhancements for students campuswide 
· Cybex Isokinetic equipment and Metabolic System software for Kinesiology 
· VMS disk space enhancements for student e-mail 
· CLEP software and computers for Testing Services 
· Smart Board systems for the College of Business 
· Computer equipment for the Nursing library in Baton Rouge 
· Overhead projectors for the Mathematics Department 
· Foreign language computer lab upgrades including audio/visual equipment 
· Equipment and software for students with disabilities through the Office of Student Life  
 
Using money collected from the Student Technology Fee, technology projects and 
expenditures for 2000-01 included hiring new technology personnel ($366,093) and 
opening new computer labs ($424,201). An average of 110 student lab assistants were 
hired during each of the fall and spring semesters, and 75 students were employed during 
the summer semesters. A Student Help Desk currently provides phone support in various 
aspects of technology. Laptops, projectors, digital camcorders, document cameras, and 
digital cameras are available for checkout by students from the New Classroom 
Building's 24 hour computer lab and for the faculty from the Center for Faculty 
Excellence and departmental offices.  
 
Although approved in 1999-2000, many large technology projects were actually funded 
in 2001-02 ($232,853) from the Student Technology Fee. Additional funds totaling 
$132,000 have been allocated for technology spending, including a significant upgrade of 
the core network hub in McClimans Hall. With an anticipated completion date of all 
buildings and work stations by fall, 2001, these network upgrades will increase the speed 
of inter-building links from the current 10 megabits to 100 megabits or more per second. 
The new administrative system supports graphical point and click and Internet 
technologies. Additionally, installing Microsoft Office 2000 on all computers in Student 
Technology Fee supported labs is planned. Updating computers and monitors in the 

http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/Technology%20Budget%202001-2002.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/Technology%20Budget%202001-2002.htm
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following labs is also scheduled: Nursing Hammond (33), Nursing Baton Rouge (24), 
English Micro Lab (31), Cardinal Newman (8), Athletics (20), Student Organizations 
(12), Denham Spring High (30), Student Government Association's Library (25), and 
Tammany Center (31).  
 
In the College of Education and Human Development, a wide variety of computer labs 
for both faculty and student use are available. There are seven types of up-to-date 
computer labs in the Teacher Education Center: restricted (26 computers), classroom (42 
computers), departmental (18 computers), laboratory school (26 computers), research (4 
computers), library card catalog (4 computers), and faculty (4 computers outside of 
private offices). Equipment such as CD/RW drives, destination stations, smart boards, 
projectors, ZIP drives, scanners, and printers are available in the labs. Each lab contains 
business and educational software such as Microsoft Office Suite, Blackboard, 
Hyperstudio, and Inspiration. These labs are available for individual class sessions on a 
scheduled basis, for classrooms for computer classes, as well as for classrooms for the 
regional INTECH training center for K-12 teachers. In addition to scheduling a lab, 
faculty may check out technology equipment such as destination stations, digital cameras, 
documentation cameras, digital camcorders, laptop computers, VCRs, and a variety of 
CD-ROMS for use in the traditional classroom. 
 
 
Facilities –  The unit has outstanding facilities on campus and with partner schools to 
support candidates in meeting standards. Facilities support the most recent developments 
in technology that allow faculty to model the use of technology and candidates to practice 
its use for instructional purposes. The restructuring of the University has had a significant 
impact on the unit, with resultant limitations on facilities, particularly office space. 
However, all faculty members within the unit have an office space, furniture for that 
office space, and a computer provided by the College. A majority of the faculty has 
private offices with adequate space.  
 
A new building to serve the College of Education and Human Development is under 
construction. The Teacher Education Center is being expanded and a new wing will be 
added to the existing building which will provide additional classrooms, faculty offices, 
and a mini-auditorium for large group meetings and seminars. Work began in June, 2001, 
with an expected completion date of August 2003. In November, 1999, SLU, Livingston 
Parish School Board, and the federal court announced a partnership for building the 
Livingston Parish Literacy and Technology Center, which will be built to meet the needs 
of both SLU and Livingston Parish School System.  
 
All unit faculty have office space, furniture for that office space, and a computer provided 
by the College. A majority of the faculty has private offices with adequate space. Some 
faculty members or special project staff have been housed in portable buildings outside of 
their departments and adjacent to the building containing other faculty offices and the 
Department Head’s and Dean’s offices. These temporary buildings do provide adequate 
space, and when shared, are separated by office dividers. While the temporary office 
spaces are located outside of the College of Education and Human Development, they 

http://www3.selu.edu/acslabs/
http://www3.selu.edu/acslabs/New248-249.htm
http://www3.selu.edu/acslabs/lab_schedule_2001.htm
http://www.selu.edu/Administration/Depts/FacPlan/T-E-CREND.html
http://www.selu.edu/NewsEvents/PublicInfoOffice/AnnualReport00/Page18.pdf


 

 63 

require only a one-to-two minute walk to the main building. Several faculty share office 
space, and grant personnel frequently share office space with project directors and 
support personnel. One department within the unit, Human Development, houses office 
and clinical space in a separate building.  
 
Faculty and candidate growth has also affected instructional space. Classes in some 
programs reach overload capacity during early registration. In others, class size exceeds 
recommendations. Faculty continue to design and deliver additional courses in order to 
meet professional, state, and institutional standards. In response to these needs, the 
University and the Unit offer undergraduate off-campus courses in St. Tammany and 
Livingston Parishes and graduate courses for continuing preparation in St. Tammany, 
Livingston, Jefferson, St. John, Orleans, St. Charles, and Washington Parishes.  
 
Distance learning is an important delivery system for the unit. On-line delivery of courses 
and course components via the internet and compressed video are regularly used, as is the 
provision of electronic support to candidates, particularly those in distant locations. A 
variety of distance education courses are offered. For example, the following courses are 
offered on-line: SPED 600, EPSY 301, and EDUC 407. In addition, future plans are to 
have all courses leading toward certification in Special Education on-line.  
 
The Department of Teaching and Learning provides support through additional 
technological equipment for delivering quality instruction to candidates.  Currently, 
faculty have these additional resources: two document cameras, five laptop computers, 
five in-focus projectors, two digital video cameras, and one digital camera.  These 
resources enhance the infusion of technology into the teacher preparation programs 
offered at SLU. 
 
Louisiana’ Distance Learning Network has the capability of broadcasting to 48 possible 
sites throughout the state. The department is able, through the use of its telelearning 
equipment, to broadcast courses to any of these sites. This provides interactive 
communication between students and instructors and allows the department to access 
remote sites throughout Southeast Louisiana and beyond. Alternative Service Delivery 
strategies for courses at SLU have already been initiated and continue to be further 
developed each semester. In spring, 2001, the College of Education and Human 
Development received a $1.8 million Federal grant to develop on-line courses required 
for candidates seeking alternate certification. This grant, Teacher Education Anytime, 
Anywhere Preparation (TEAAP), provides coursework nationwide to certify students 
seeking alternate certification. Candidates increasingly request distance-learning courses 
to decrease the number of hours spent in travel to the university. The university provides 
faculty support and training in the use of distance learning strategies through the Center 
of Faulty Excellence.  
 
The Unit has access to the Distance Learning Lab in Room 236 of the Cate Teacher 
Education Center where there are opportunities for teleconferences and distance learning  
The Distance Learning Lab is equipped with the latest technology for enhancing teaching 
and learning. 

http://www.selu.edu/Academics/ContEd/OCFall2001.html
http://www.selu.edu/Academics/ContEd/Internet.html
http://www.selu.edu/Academics/Education/distlearning.htm
http://www.selu.edu/Academics/Education/distlearning.htm
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Presently, there are 52 modern computer labs available on campus to meet faculty and 
student needs. The College of Education and Human Development has rooms devoted 
entirely to student computer labs. (TEC 137,230,248,249). Candidates in the unit receive 
preparation in the latest technologies for improving instruction (e.g. software 
applications, hardware operation, web development and technology integration). 
Instructional technology in the College of Education and Human Development, as well as 
the units which service their students, has improved over the last five years. Funding 
sources earmarked specifically for equipment has allowed each Unit within the university 
to upgrade all instructional areas. Fifty microcomputers are maintained for instructional 
purposes and for student and faculty use. These computers are used for instruction in 
augmentative communication, computer-assisted instruction, data processing, and record 
keeping. A computer system with microphone, modem, and electronic writing tablets is 
also available for telecommunication purposes. Other pertinent equipment includes 
sixteen printers of various types (including a color printer) and flatbed scanner. The 
College has the capability to access the mainframe computer via microcomputers or 
dedicated terminals.  
 
The Computer Center is located in McClimans Hall. The Center houses the majority of 
the central site technology resources, including a Digital Equipment VAX Cluster 
consisting of VAX 6330, VAX 6320, and a Micro VAX II. A disc array of 6 RA90 Drive 
provides over 8 gigabytes of online disc storage. Each of the 6000 series processors 
contains 64 megabytes of real memory. All three VAXs run the VMS operating system. 
Additional hardware purchased to support the Peoplesoft university administration 
system includes recent acquisition of three RISC-based IBM RS 6000 systems, with a 12-
way IBM S80 as the main database server for the system. 
 
The SLU Laboratory School (K-8), part of the Tangipohoa Parish School System, is 
housed in the Cate Teacher Education Center. The Lab School was ranked fourth in the 
state using the criteria for the new accountability program and was labeled "School of 
Academic Distinction". The school affords opportunities for observations, field-based 
experiences, inservice and continuing education, and research. For example, four to six 
students in EDUC 321 are placed in two classrooms in the lab school each semester in 
order to complete field-based requirements.  
 
The Learning Resource Center (LRC), located in the Cate Teacher Education Center, 
continues to serve the Department of Teacher Education and Human Development 
faculty and students through materials and services. The Librarian works with the 
Department Head and the Director of the Laboratory School when acquiring and/or 
updating materials. Significant purchases in the area of technology have been made in 
recent years and all are available for reference or instructional use by faculty. In addition 
to conventional library resources, the LRC possesses a LAN system throughout the TEC 
building. The LRC houses a variety of computers and technology resources to support 
high-quality instruction within the unit, which are available for checkout by faculty. 
 

http://www3.selu.edu/sps/images/!slucomp.bmp
http://www3.selu.edu/acslabs/
http://www.selu.edu/Administration/Technology/Resources.htm
http://www3.selu.edu/labschool/default2.html
http://www.selu.edu/Academics/Faculty/someallie/om321syll.htm
http://www.selu.edu/Academics/LabSchool/laborde.htm
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Sim’s Memorial Library continues to provide materials and professional support required 
by the various academic disciplines of the University, as well as within the unit, in their 
pursuit of teaching effectiveness and quality scholarship. In addition to traditional library 
services, the library houses an Audio Visual department, Archives, and Microcomputer 
laboratory. The library also includes resources such as ERIC, CIJE, and RIE. Access to 
the ERIC collection has been facilitated with the acquisition of the ERIC index CD-
ROM. Faculty and students may now perform in-house searches via Dialog and Winspirs. 
During the 1999-2000 academic year the library began a multi-faceted restructuring of its 
journal collection. As part of that project, it introduced CARL UnCover, a database of 
current article information from 18,000 multidisciplinary journals, and Reveal, which 
alerts faculty by email to journals and news articles. Ariel software and hardware for 
transmitting Interlibrary Loan Documents is also available. Library faculty and students 
may now access most of the library’s indexes and full-text  
data-bases from remote locations, thereby meeting the needs of a growing population of 
distance learners. In February, 2001, Sims Memorial Library purchased a collection of 
full text electronic books (ebooks) from netlibrary.  
 
Turtle Cove Environmental Research Station is the field research station of SLU’s 
College of Arts and Sciences. Its predominate use is by faculty and students in the 
biology department, but it is also used by many other departments on campus including 
teacher education and K-12 partnership programs.  
 
 
 
 

http://www.selu.edu/Library/
http://www.selu.edu/Library/ElectronicRes/
http://www.selu.edu/Library/ElectronicRes/
http://www.selu.edu/Library/ElectronicRes/netlibrary.html
http://www.selu.edu/Academics/ArtsSciences/centers/turtlecove/turtleco.htm
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