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Standard C – The Teacher Education Unit Engages in Program Development 
The long-range strategic plans and goals of the teacher education unit are consistent with 
and are an integral part of the institution’s long-range strategic plans and goals. 
 
The unit effectively coordinates all programs at the institution designed to prepare education 
professionals to work in P–12 schools. The unit has a clearly articulated, on-going process for 
program coordination and governance in order to ensure the fulfillment of the unit’s mission. All 
departments (Teaching and Learning; Educational Leadership, Technology, and Foundations; 
and Human Development), the Office of Performance Assessment, and the Professional 
Development School Program, when completed, are under the leadership and authority of the 
Dean of the College of Education and Human Development (COEHD). The unit is also 
comprised of the College of Arts and Sciences and the College of Nursing and Health Sciences, 
who also prepare students to obtain teaching degrees at the undergraduate and graduate levels. 
The College of Education and Human Development (COEHD) Organizational Flow Chart 
outlines the unit's program coordination.  
 
In addition to formal undergraduate and graduate degree programs, the College of Education and 
Human Development prepares education professionals in alternate certification in accordance 
with the State of Louisiana’s Post-Baccalaureate Certification Program. Alternate certification 
provides a compressed, high quality program for obtaining State certification in eighteen fields at 
the elementary, special education, and secondary.  
 
Teachers who hold a valid Louisiana teaching certificate may add-on additional certification(s) 
within the unit under the guidelines of the Louisiana Standards for State Certification of School 
Personnel. Courses leading toward certification in administration and supervision, special 
education, computer science, ESL, gifted education, school library service, early childhood 
education, and school counseling are provided. All certifications are coordinated through the 
unit. 
 
The unit prepares educational personnel with high-quality programs to meet professional, State, 
and institutional standards, including the Committee for Accreditation of Counseling and Related 
Education Programs (CACREP) and the National Council for the Accreditation of Teacher 
Education (NCATE).  
 
The unit, which is responsible for the preparation of all school personnel, regardless of where the 
program is administratively located within the institution, coordinates all programs for initial and 
continuing teacher education and other school professionals. Each program within a department 
is coordinated by a Department Head, and Department Heads collaborate and coordinate 
programs collectively and collaboratively with the Dean of the College of Education and Human 
Development.  
 
The unit, in cooperation and collaboration with various committees university-wide, employs a 
very structured approach to program improvement and development. Proposed changes, 
including additions and/or deletions to programs, proceed through several committees composed 
of individuals representing departments as well as disciplines across the university. At each step 
of the process, considerable discussion occurs regarding the impact of the proposed changes on 

http://www.selu.edu/orgs/NCATE/orgchart.jpg
http://www.selu.edu/Academics/Education/alternativesertification.htm
http://www.selu.edu/Academics/Education/addoncert.htm
http://www.counseling.org/CACREP/main.htm
http://www.counseling.org/CACREP/main.htm
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other programs. This structure is not simply a perfunctory system of steps in the approval process 
for curriculum changes.  
 
Proposed curriculum changes are presented at departmental faculty meetings for consideration. 
The content area requesting the change(s) is required to complete appropriate paperwork 
detailing proposed change(s), departments/programs affected by the proposed change(s) and 
documentation of notification to departments/programs affected. Requests are then considered by 
the departmental curriculum committee, which provides feedback and suggestions for change. 
Following revisions, if necessary, paperwork is presented to the respective college curriculum 
committee, composed of department heads and faculty representatives from all departments 
within that college, where considerable debate is generated while this body determines whether 
to approve, disapprove, or send the proposal back for reconsideration.  
 
If approved, the proposal is then sent to the Council for Teacher Education, composed of 
representatives from all departments in the University participating in teacher education 
programs. The process of review and approval is repeated. If this body approves the proposed 
changes, the proposal is sent to the Graduate Council (if applicable), then the University 
Curriculum Council, both comprised of representatives from all colleges who exercise the same 
rights as the previous intermediate groups regarding acceptance or rejection of the proposed 
changes. 
 
Structured Steps for Curriculum Changes are: 
1. Departmental Faculty Meetings 
2. Departmental Curriculum Committee 
3. College Curriculum Committee 
4. Council of Teacher Education Curriculum Committee 
5. Graduate Council (if appropriate) 
6. University Curriculum Committee 
 
Each of these groups operates as a monitoring and feedback mechanism at each approval step in 
the process. Each step is successively broader and provides for an extremely thorough and 
efficient system for the design and coordination of programs within the unit. All courses relate to 
the success of the candidates across all disciplines throughout the unit. As the merits of program 
changes are discussed at each level, widespread and diversified input is considered before 
changes are finalized and placed into the curriculum. Evidence of this process can be found in 
attendance sheets and minutes from the Council of Teacher Education , the College of Education 
and Human Development Curriculum Committee , the University Curriculum Council, the 
Graduate Council, and the bylaws of the College of Education and Human Development.  
 
The Council of Teacher Education , with P-12 and campus membership, and the University 
Curriculum Council, with campuswide membership, discuss and vote on issues relevant to the 
teacher education programs. The process of discussing, reviewing, and voting on curricular 
changes communicates the important role that the unit plays and facilitates recognition of the 
unit as a leader. 
 

http://www.selu.edu/Academics/Education/cte.htm
http://www.selu.edu/Academics/Education/currcomm.htm
http://www.selu.edu/Academics/Education/currcomm.htm
http://www.selu.edu/Academics/Provost/council.htm#grad
http://www.selu.edu/Academics/Education/curriculumn_commitie/currbylaws.htm
http://www.selu.edu/Academics/Education/cte.htm
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The evaluation of the unit is shared between P-12 personnel, faculty, and administrators. One 
systematic example of unit evaluation occurs at the end of student teaching and involves P-12 
classroom teachers in the field and university supervisors who rate each student teacher on the 
components of effective teaching. The effectiveness of the unit's program is evidenced by its 
"product" and documented in the Student Teaching Evaluations, compiled by Institutional 
Research. Areas of strength and weakness are noted in 27 items under the general headings of 
planning, management, instruction, and assessment. 
 
At the end of each academic year, Student Teaching Evaluations are bound in a book format and 
disseminated to all department heads and deans in colleges that contain teacher education majors. 
The cycle of evaluating and revising our program is repeated as issues are brought before faculty 
meetings and proposals written to be submitted to college, teacher education, and university 
curriculum councils.  
 
The PK-16 Council, part of the State's Blue Ribbon Commission, links community leaders, P-12 
school personnel, and full-time faculty and administrators on committees to evaluate and 
redesign curriculums at the undergraduate and graduate levels.  
 
An Office of Professional Development Schools is planned to facilitate communication and 
implementation of effective programs between the unit and P-12 schools.  In addition to having 
P-12 practitioners on the Council of Teacher Education, PK-16 Council, and as student teacher 
supervisors, the unit and other faculty collaborate with P-12 practitioners in the planning, 
delivering, and evaluating of the unit's teacher preparation through grant activities and the SLU 
Laboratory School. Field-based and practica experiences are found in courses such as EDUC 
321/322, EDUC 415, EDUC 485, EDUC 427 (Student Teaching), EPSY 315, SPED 361, SPED 
440, & SPED 441. Finally, additional partnerships and collaborative efforts with Local 
Education Agencies (LEAs), other universities, community agencies and businesses, and 
faculty's professional development activities establish the unit as a leader in teacher preparation. 
 
Special projects/grants are additional evidence of collaborative input across departments and  
P-12 school personnel within the unit represented by the following examples: 
 
Southeast Louisiana Writing Project (SLWP) coordinates teachers modeling writing to other 
inservice teachers. Florida Parishes Social Science Research Center has formed a collaborative 
partnership with the city of Hammond to identify local trees. Turtle Cove focuses on 
environmental teaching and research.  
 
LEARN for the 21st century, a reform project composed of three programs, exemplifies efforts at 
improving the quality and retention of preservice and first year teachers with mentoring, 
intensive feedback and evaluation, and graduate courses leading toward a M.Ed. Partnerships 
with LEAs in P-12 schools were a prime component of this program. The First Year Teacher 
Support Model supplied funds for job embedded professional activities and included fifteen 
seminars at SLU for participants during the critical, initial year of teaching. The LEARN for the 
21st century grant was the precursor for the current Teacher Scholars Program for first year 

http://www.selu.edu/orgs/NCATE/StuTeach-Eval-Report.html
http://www3.selu.edu/sjacob/members.htm
http://www3.selu.edu/sjacob/professional_development.htm
http://www.selu.edu/Academics/Education/TEC/index.html
http://www.selu.edu/Academics/LabSchool/
http://www.selu.edu/Academics/LabSchool/
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/4.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/4.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/26.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/6.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/37.htm
http://www.selu.edu/Academics/Provost/univ_report.htm#e
http://www.selu.edu/orgs/slwp
http://www.selu.edu/Academics/Depts/fpssrc
http://www.selu.edu/Academics/ArtsSciences/centers/turtlecove/turtleco.htm
http://www.selu.edu/cedsar/tsp.html
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teachers as well as the Teacher Development Program which provides funds for helping at-risk 
preservice teachers. 
 
Inservice grants provide collaborative opportunities among the unit, other faculty and P-12 
practitioners include Project ReNew, Project PREPARE, and Project INCLUSION (special 
education), all designed to facilitate the inclusion of students with disabilities in general 
educational classrooms in order to improve outcomes for students. Project ReNew (delivered 
jointly with the University of New Orleans) provides teachers with instruction and resources to 
assist students with disabilities in accessing the general education curriculum. Projects ReNew 
and PREPARE have an Advisory Council, composed of a Louisiana State Department Education 
representative, faculty, LEA representatives, teachers, and parents, who meet on a regular basis 
to provide input into the planning, delivery, and evaluation of programs. 
 
The Teacher Scholars Program also includes intensive collaborative efforts among the unit 
faculty and LEAs. Linc teachers are hired to mentor first year teachers in P-12 schools and 
collaborate with faculty teaching their graduate courses.  
 
The Louisiana Principal Internship grant targeted administrators in their first two years of 
assignment and provided funding and support efforts to enhance the effectiveness and success of 
these participants. A cooperative effort among the State Department of Education, the College of 
Education and Human Development, and the College of Business, the grant helped to create 
learning organizations and build leadership capacities of beginning principals.  
 
Other grants in the unit which provide evidence of collaborative efforts include PRIME 
IMPACT (Math Reform); Early Literacy Initiative (ELI) (Language Arts K-3); Project 
CYPRESS (Math and Science); Literacy and Learning (Reading in the Content Areas); and 
TEAM NUTRITION (Nutrition Education). In addition, numerous grants have been completed 
since the last NCATE visit, for example, Project Inclusion, Integration Technical Assistance, and 
Project RFD.  
 
The Early Literacy Initiative Project, the Teacher Scholars Program and Project ReNew evidence 
intensive collaborative efforts among the Unit faculty and LEAs. These innovative graduate 
programs are consistent with the University and Unit missions and goals and clearly are integral 
to the institution’s long-range strategic plans and goals. 

The Early Literacy Initiative Project (EDUC 675) has been an integral part of the University’s 
and Unit’s strategic plan to serve the region as a model for high-quality professional 
development for in-service teachers, schools and districts that want to have a positive impact on 
student literacy achievement.  Since 1997 this six-hour graduate course, that is conducted over 
the academic year with training in the summer and follow-up during the school year, has 
provided over 200 teachers and 15 school districts with opportunities for improved teaching and 
learning through program development. 
Project ReNew includes a collaborative partnership with the University of New Orleans to meet 
grant goals and objectives. In fact, SPED 662, Approaches to Teaching Students with Learning 

Comment [s1]:  Teacher Scholars & 
PROJECT ReNew 

http://www.selu.edu/Academics/Education/TEC/pro_renew.htm
http://www.selu.edu/Academics/Education/TEC/pro_prepare.htm
http://www.selu.edu/Academics/Education/TEC/pro_inclusion.htm
http://www.selu.edu/cedsar/tsp.html
http://www.selu.edu/Academics/Depts/LaPrincipalIntern/
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard3/3-2.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard3/3-2.htm
http://www.selu.edu/Academics/Education/TEC/early.htm
http://www.selu.edu//Grants/Cypress/
http://www.selu.edu//Grants/Cypress/
http://www.selu.edu/Academics/Faculty/jlester/LitandLearn.html
http://www.doe.state.la.us/DOE/news/pr33.asp
http://www.selu.edu/Academics/Education/TEC/pro_inclusion.htm
http://www.ed.gov/offices/OESE/asst.html
http://www.selu.edu/Academics/Education/TEC/early.htm
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and Behavior Problems, was delivered jointly with the University of New Orleans utilizing 
distance learning, combining students from both universities and applying co-teaching strategies. 
 
The SLU Laboratory School is housed in the Teacher Education Center, thus affording many 
opportunities for interaction, collaboration, and partnering among K-8 students, preservice and 
inservice candidates, Lab School faculty and staff, and COEHD faculty. The director of the Lab 
School attends and participates in the Department of Teaching and Learning’s monthly faculty 
meetings, and serves as liaison between the unit and the Lab School. Departmental faculty 
frequently utilize the Lab School for field-based course requirements and have also utilized Lab 
School students to provide demonstration lessons to candidates.  
 
Methods courses (EDUC 321/322 (reading and math) and EDUC 410/415 (language arts, 
science, social studies, and music) are especially appropriate for demonstration lessons. EDUC 
321 typically places 4-6 students at the Lab School for field-based requirements, as has SPED 
361, 440, and 441. At scheduled times, through the Lab School office, candidates utilize Lab 
School facilities for observation, assisting teachers, or hands-on activities with K-8 students, 
typically in EDUC 202 (History & Philosophy of Education), and EDUC 304 (Reading).  
 
Additionally, the unit is viewed as a facilitator for local teachers to upgrade their technology 
training. The computer labs in the Teacher Education Center (TEC) are used for regional training 
of K-12 teachers through the INTECH workshops. 
 
With far-reaching effects outside of SLU buildings, faculty in the unit are very involved in 
leadership roles on state and local committees. Members from the unit are actively sought for 
participation to provide input into issues that affect preservice and inservice requirements of the 
state. A faculty member on leave from the COEHD is heading the Blue Ribbon Commission, an 
educational reform effort initiated by the Louisiana Department of Education. Faculty are 
involved in early literacy efforts collaboratively with the Louisiana Department of Education. 
Special education faculty regularly serve as advisors on LEA Special Education Advisory 
Councils. Additional faculty have played an active role in designing requirements and 
competencies for programs in mild/moderate, severe/profound, and early intervention 
certification, as well as alternate assessment for the statewide testing program (LEAP 21) as 
mandated by IDEA ’97.  
 
Faculty in the unit are also involved in providing professional development activities to LEAs, as 
well as technical assistance/ consultation. These requests are typically based on identified needs 
as indicated in the LEA’s School Improvement Plan. The format and length of these efforts range 
from two-hour to two-day sessions and include presentations to teachers from K-12 grades. 
Special education faculty are often requested by the Louisiana Department of Education to 
provide training and professional development opportunities to teachers of students with special 
needs. 
 
Colleagues in other units at the institution involved in preparation of professional education, 
school personnel, and other organizations recognize the unit as a leader. Each fall, the faculty of 
the COEHD convene in the KIVA of the Teacher Education Center to introduce new faculty and 

http://www.selu.edu/Academics/LabSchool/
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/4.htm
http://www.selu.edu/Academics/Education/TEC/courses.htm
http://www.selu.edu/Academics/Education/TEC/courses.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/26.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/37.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/37.htm
http://www.selu.edu/Academics/Education/TEC/courses.htm
http://www.selu.edu/orgs/NCATE/educvita/elliott.htm
http://www.selu.edu/Academics/Faculty/scarr/VITA.html
http://www.selu.edu/orgs/NCATE/Catherine%20Koss%20Vita.htm
http://www.selu.edu/orgs/NCATE/Catherine%20Koss%20Vita.htm
http://www.selu.edu/orgs/NCATE/educvita/Brocato_Lori.htm
http://www.selu.edu/orgs/NCATE/educvita/Simoneaux_Dolores.htm
http://www.selu.edu/orgs/NCATE/educvita/Mcormick_Karen.htm
http://www.selu.edu/Academics/Faculty/scarr/VITA.html
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to summarize past accomplishments, honors and awards, and to note professional and scholarly 
activities. The head of each department coordinates a "presentation", and the convocation is 
facilitated by the Dean of the COEHD. This activity is designed to give focus to and highlight 
the leadership role of the unit. Many of these accomplishments are printed in an annual report. 
(See convocation notes).  
 
SLU’s past president, Dr. Sally Clausen, signed an agreement with area school districts to 
guarantee the quality of SLU education graduates or promised to retrain them, tuition free. The 
Teacher Guarantee, the first of its kind in the state, partners Southeastern with ten area school 
districts. President Randy Moffett suggested that the agreement "demonstrates the commitment 
of the entire university to the importance of teacher education". The Colleges of Arts and 
Sciences and Business support the COEHD through the guarantee as does the College of Basic 
Studies. 
 
Through the Center for Faculty Excellence, the unit provides professional development of 
effective teaching and support for faculty in all units of the institution. The Center for Faculty 
Excellence sponsors on-going in-service training for faculty in a variety of areas, including 
compressed video applications and other on-line teaching applications. The Center also provides 
workshops, seminars, and individual training and assistance, brown-bag lunches, satellites and 
teleconference series on topics relevant to faculty growth and development. Workshop and 
seminars sponsored by departments within the unit are generally advertised and are open to all 
units in the institution. A recent example has been the Center’s workshop series on distance 
learning applications utilizing the "Blackboard" on-line platform.  
 
The Center for Faculty Excellence also sponsors the Teaching Enhancement minigrant program. 
This small grant program allows individual faculty to fund various projects designed to enhance 
teaching. Additionally, the Center coordinates larger internal and external grant programs which 
enable faculty to enrich teaching and develop innovative teaching projects. One example is the 
distance learning grant funded by the Louisiana Board of Regents, which provided resources to 
faculty within the College of Education and Human Development to develop additional on-line 
courses within the Social Work and Counseling programs.  
 
Within the College of Education and Human Development, an additional example of unit support 
in the area of professional development of effective teaching is the Library and Scientific 
Equipment Fund which provides resources to improve classroom instruction. A recent example 
of this program was the $10,200 used to purchase video cameras and video upgrades for the 
Counselor Education Center, allowing observation of counseling sessions.  
 
Southeastern’s Public Information Office advertises the activities and projects in the College of 
Education and Human Development and calls attention to the central role the unit plays in the 
preparation of professional education school personnel. Examples of media coverage include 
statewide television spots, interviews on state and local radio, the campus newspaper (By-Lion), 
the Southeastern Magazine, and an updated website calendar of events. Examples of advertised 
events include the Rock’n Roar/Literacy Festival, Southeast Louisiana Writing Project, 
Jumpstart Hammond, and the Florida Parishes Research Committee. 

http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/Memo_from_Dr_%20Head.htm
http://www.selu.edu/orgs/NCATE/gen_doc/coe_annualreport_9899.PDF
http://www.selu.edu/orgs/NCATE/gen_doc/coe_annualreport.PDF
http://www.selu.edu/orgs/NCATE/teacher_warr.jpg
http://www.selu.edu/Academics/FacultyExcellence/
http://www.selu.edu/Academics/FacultyExcellence/ITPE/frame.htm
http://www.selu.edu/Academics/FacultyExcellence/Research/index.htm
http://www.selu.edu/NewsEvents/PublicInfoOffice/
http://www.selu.edu/Administration/Alumni-Develop/roarfest/index.html
http://www.selu.edu/orgs/slwp
http://www.selu.edu/Academics/Depts/fpssrc
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Service learning in Early Childhood Education was initiated Fall 2001, as a new dimension in the 
teacher preparation program addressing state reform in teacher education.  Jumpstart Hammond, 
a national service learning program, serves as a pilot site placement for candidates seeking PK-3 
certification.  In the Jumpstart program candidates will work one-on-one with a preschool 
student during the academic year.  This opportunity for first-year candidates to engage in 
meaningful interactions in an early childhood education setting is integral to program 
development as the new teacher PK-3 certification is designed and offered at SLU. 
 
SLU and St. Tammany Parish School Board have partnered, allowing public high school 
students in the parish to earn college credit for selected academic courses, EDUC 101 (Education 
for Teacher Aides) and COMM 211 (Intro. to Public Speaking) with successfully completion of 
university administered exam. This articulated agreement required a collaborative effort between 
SLU faculty and St. Tammany administrators in providing course delivery.  The collaborative 
efforts of Teacher Cadet/Teaching Academy Partnership Committee have been an important link 
for teacher recruitment of outstanding high school students.  Additionally, other parishes have 
expressed an interest in this program.  Pointe Coupee Parish, a rural parish in Region II, has 
difficulty recruiting new teachers.  Through their participation in the Early Literacy Initiative 
Project, the school district is exploring the possibility of initiating the Teacher Cadet Program in 
their parish for high school students.  Pointe Coupee administrators recognize the need to nurture 
their own new teachers and realize this may be one way to increase the number of new teachers 
in their rural parish. 
Faculty in the Unit are involved in participation on university, local, and state committees. 
Members from the Unit are actively sought for participation to provide input into issues that 
affect pre-service and in-service requirements of the state. A faculty member from the College of 
Education and Human Development is heading the Blue Ribbon Commission, an educational 
reform effort initiated by the Louisiana Department of Education. Special education faculty 
regularly serve as advisors on LEA Special Education Advisory Councils; faculty are involved in 
early literacy efforts collaboratively with the Louisiana Department of Education: additional 
faculty have played an active role in designing requirements and competencies for programs in 
mild/moderate, severe/profound, and early intervention certification, as well as alternate 
assessment for the statewide testing program (LEAP 21) as mandated by IDEA ’97. (See 
Melville, Richardson, Carr, Koss vitae).  

Faculty in the Unit are also involved in providing professional development activities to LEAs, 
as well as technical assistance/consultation. These requests are typically based on identified 
needs as indicated in the LEA’s School Improvement Plan. The Unit strives to provide 
professional development opportunities for LEAs that are aligned with the revised national 
standards for professional development as identified by the National Staff Development Council 
(link to Brocato, McCormick, Elliott, Pesek, Partridge, Brown-Sandberg vitae). Special 
education faculty are requested by the Louisiana Department of Education to provide training 
and professional development opportunities to teachers of students with special needs. (See 
Melville, Richardson, Carr, Koss vitae). 

Colleagues in other Units at the institution involved in preparation of professional education, 
school personnel, and other organizations recognize the Unit as a leader. Each fall, the faculty of 
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http://www.selu.edu/Academics/Education/TEC/jumpstart/jumpstart.html
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/42.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/42.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/43.htm
http://www.selu.edu/Academics/Faculty/eslaton/links/TC.htm
http://www.selu.edu/Academics/Education/TEC/early.htm
http://www.selu.edu/Academics/Education/TEC/early.htm
http://www.selu.edu/orgs/NCATE/educvita/Melville_Gayle.htm
http://www.selu.edu/orgs/NCATE/educvita/Richardson_Rita.htm
http://www.selu.edu/orgs/NCATE/educvita/Carr_Sonya.htm
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http://www.selu.edu/orgs/NCATE/educvita/Mcormick_Karen.htm
http://www.selu.edu/orgs/NCATE/educvita/elliott.htm
http://www.selu.edu/orgs/NCATE/educvita/Simoneaux_Dolores.htm
http://www.selu.edu/orgs/NCATE/MICHAEL/standard%205/Partridge%20Vita_69.htm
http://www.selu.edu/orgs/NCATE/educvita/Melville_Gayle.htm
http://www.selu.edu/orgs/NCATE/educvita/Richardson_Rita.htm
http://www.selu.edu/orgs/NCATE/educvita/Carr_Sonya.htm
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the COEHD convene in the KIVA of the Teacher Education Center to introduce new faculty and 
to summarize past accomplishments, honors and awards, and note professional and scholarly 
activities. The head of each department coordinates a departmental presentation, and the 
convocation is facilitated by the Dean of the College of Education and Human Development. 
This activity is designed to give focus to and highlight the leadership role of the unit. (See 
COEHD Convocation agendas.)  

The Council of Teacher Education and the University Curriculum Council, both with campus-
wide membership, discuss and vote on issues relevant to the College of Education and Human 
Development. The process of discussion, review, and voting on curricular changes help to 
communicate the important role that the Unit plays and facilitates recognition of the Unit as a 
leader.  
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