
Standard 6 
 Unit Governance and Resources 

 
Element of the Standard:  Unit Leadership and Authority 
The unit effectively coordinates all programs at the institution designed to prepare education 
professionals to work in P –12 schools. The unit has a clearly articulated, on-going process for 
program coordination and governance in order to ensure the fulfillment of the unit’s mission. All 
departments (Teaching and Learning; Educational Leadership, Technology, and Foundations; 
and Human Development), the Office of Performance Assessment, and the Professional 
Development School Program, when completed, are under the leadership and authority of the 
Dean of the College of Education and Human Development. The unit is also comprised of the 
College of Arts and Sciences and the College of Nursing and Health Sciences, who also prepare 
students to obtain teaching degrees at the undergraduate and graduate levels.  The College of 
Education and Human Development (COEHD) Organizational Flow Chart outlines the unit's 
program coordination.  

In addition to formal undergraduate and graduate degree programs, the College of Education and 
Human Development prepares education professionals in alternate certification in accordance 
with the State of Louisiana’s Post-Baccalaureate Certification Program. Alternate certification 
provides a compressed, high quality program for obtaining State certification in eighteen fields at 
the elementary, special education, and secondary.  

Teachers who hold a valid Louisiana teaching certificate may add-on additional certification(s) 
within the unit under the guidelines of the Louisiana Standards for State Certification of School 
Personnel. Courses leading toward certification in administration and supervision, special 
education, computer science, educational technology, English as a second language (ESL), gifted 
education, school library service, early childhood education, and school counseling are provided. 
All certifications are coordinated through the unit. 

The unit prepares educational personnel with high-quality programs to meet professional, State, 
and institutional standards, including the Committee for Accreditation of Counseling and Related 
Education Programs (CACREP), and the National Council for the Accreditation of Teacher 
Education (NCATE).  

The unit, which is responsible for the preparation of all school personnel, regardless of where the 
program is administratively located within the institution, coordinates all programs for initial and 
continuing teacher education and other school professionals. Each program within a department 
is coordinated by a Department Head, and Department Heads collaborate and coordinate 
programs collectively and collaboratively with the Dean of the College of Education and Human 
Development.  

The unit, in cooperation and collaboration with various committees university-wide, employs a 
very structured approach to program improvement and development. Proposed changes, 
including additions and/or deletions to programs, proceed through several committees composed 
of individuals representing departments as well as disciplines across the university. At each step 
of the process, considerable discussion occurs regarding the impact of the proposed changes on 

 78

http://www.selu.edu/orgs/NCATE/orgchart.jpg
http://www.selu.edu/orgs/NCATE/orgchart.jpg
http://www.selu.edu/Academics/Education/alternativesertification.htm
http://www.selu.edu/Academics/Education/addoncert.htm
http://www.counseling.org/CACREP/main.htm
http://www.counseling.org/CACREP/main.htm


other programs. This structure is not simply a perfunctory system of steps in the approval process 
for curriculum changes.  

Proposed curriculum changes are presented at departmental faculty meetings for consideration. 
The content area requesting the change(s) is required to complete appropriate paperwork 
detailing proposed change(s), departments/programs affected by the proposed change(s) and 
documentation of notification to departments/programs affected. Requests are then considered by 
the departmental curriculum committee, which provides feedback and suggestions for change. 
Following revisions, if necessary, paperwork is presented to the respective college curriculum 
committee, composed of department heads and faculty representatives from all departments 
within that college, where considerable debate is generated while this body determines whether 
to approve, disapprove, or send the proposal back for reconsideration.  

If approved, the proposal is then sent to the Council for Teacher Education, composed of 
representatives from all departments in the University having teacher education programs. The 
process of review and approval is repeated. If this body approves the proposed changes, the 
proposal is sent to the Graduate Council (if applicable), then the University Curriculum Council, 
both composed of representatives from all colleges who exercise the same rights as the previous 
intermediate groups regarding acceptance or rejection of the proposed changes.  The final step in 
a curriculum change is the Provost’s signature. 

Structured Steps for Curriculum Changes 

1.  Departmental Faculty Meetings 

2.  Departmental Curriculum Committee 

3.  College Curriculum Committee 

4.  Council of Teacher Education Curriculum Committee 

5.  Graduate Council (if appropriate) 

6.  University Curriculum Committee 

7.  Provost 

Each of these groups operates as a monitoring and feedback mechanism at each approval step in 
the process. Each step is successively broader and provides for an extremely thorough and 
efficient system for the design and coordination of programs within the unit. All courses relate to 
the success of the candidates across all disciplines throughout the unit. As the merits of program 
changes are discussed at each level, widespread and diversified input is considered before 
changes are finalized and placed into the curriculum. Evidence of this process can be found in 
attendance sheets and minutes from the Council of Teacher Education, the College of Education 
and Human Development Curriculum Committee, the University Curriculum Council, the 
Graduate Council, and the bylaws of the College of Education and Human Development.
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The Council of Teacher Education , with P-12 and campus membership, and the University 
Curriculum Council, with campus wide membership, discuss and vote on issues relevant to the 
teacher education programs. The process of discussing, reviewing, and voting on curricular 
changes communicates the important role that the unit plays and facilitates recognition of the 
unit as a leader. 

The evaluation of the unit is shared between P-12 personnel, faculty, and administrators.  One 
systematic example of unit evaluation occurs at the end of student teaching and involves P-12 
classroom teachers in the field and university supervisors who grade each student teacher on the 
components of effective teaching. The effectiveness of the unit's program is evidenced by its 
"product" and documented in the Student Teaching Evaluations, compiled by Institutional 
Research.  Areas of strength and weakness are noted in 27 items under the general headings of 
planning, management, instruction, and assessment. 

At the end of each academic year, Student Teaching Evaluations are bound in a book format and 
disseminated to all department heads and deans in colleges that contain teacher education majors.  
The cycle of evaluating and revising our program is repeated as issues are brought before faculty 
meetings and proposals written to be submitted to college, teacher education, and university 
curriculum councils.   

The PK-16 Council, part of the State's Blue Ribbon Commission, links community leaders, P-12 
school personnel, and full-time faculty and administrators on committees to evaluate and 
redesign curriculums at the undergraduate and graduate levels.   

An Office of Professional Development Schools is planned to facilitate communication and 
implementation of effective programs between the unit and P-12 schools. 

In addition to having P-12 practitioners on the Council of Teacher Education, PK-16 Council, 
and as student teacher supervisors, the unit and other faculty collaborate with P-12 practitioners 
in the planning, delivering, and evaluating of the unit's teacher preparation through grant 
activities and the SLU Laboratory School. Field-based and practica experiences are found in 
courses such as EDUC 321/322, EDUC 415, EDUC 485, EDUC 427 (Student Teaching), EPSY 
315, SPED 361, SPED 440, & SPED 441. Finally, additional partnerships and collaborative 
efforts with LEAs (Local Education Agencies), other universities, community agencies and 
businesses, and faculty's professional development activities establish the unit as a leader.   

Special projects/grants are additional evidence of collaborative input across departments and P-
12 school personnel within the unit such as the following examples: 

Southeast Louisiana Writing Project (SLWP) coordinates teachers modeling writing to other in-
service teachers. Florida Parishes Social Science Research Center has formed a collaborative 
partnership with the city of Hammond to identify local trees. Turtle Cove focuses on 
environmental teaching and research.   

LEARN for the 21st century, a reform project composed of three programs, exemplifies efforts at 
improving the quality and retention of pre-service and first year teachers with mentoring, 

 80

http://www.selu.edu/Academics/Education/cte.htm
http://www.selu.edu/orgs/NCATE/StuTeach-Eval-Report.html
http://www3.selu.edu/sjacob/members.htm
http://www3.selu.edu/sjacob/professional_development.htm
http://www.selu.edu/Academics/Education/TEC/index.html
http://www.selu.edu/Academics/Education/TEC/index.html
http://www.selu.edu/Academics/LabSchool/
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/4.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/26.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/6.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard5/37.htm
http://www.selu.edu/Academics/Provost/univ_report.htm#e
http://www.selu.edu/orgs/slwp
http://www.selu.edu/Academics/Depts/fpssrc
http://www.selu.edu/Academics/ArtsSciences/centers/turtlecove/turtleco.htm


intensive feedback and evaluation, and graduate courses leading toward a M.Ed. Partnerships 
with LEAs in P-12 schools were a prime component of this program. The First Year Teacher 
Support Model supplied funds for job embedded professional activities and included fifteen 
seminars at SLU for participants during the critical, initial year of teaching. The LEARN for the 
21st century grant was the precursor for the current Teacher Scholars Program for first year 
teachers as well as the Teacher Development Program which provides funds for helping at-risk 
pre-service teachers. 

In-service grants provide collaborative opportunities among the unit, other faculty and P-12 
practitioners include Project ReNew, Project PREPARE, and Project INCLUSION (special 
education), all designed to facilitate the inclusion of students with disabilities in general 
educational classrooms. Project ReNew (delivered jointly with the University of New Orleans) 
provides teachers with instruction and resources to assist students with disabilities in accessing 
the general education curriculum. Projects ReNew and PREPARE have an Advisory Council, 
composed of a Louisiana State Department Education representative, faculty, LEA 
representatives, K-12 practitioners, and parents, who meet on a regular basis to provide input 
into the planning, delivery, and evaluation of programs. 

The Teacher Scholars Program  also includes intensive collaborative efforts among the unit 
faculty and LEAs. Linc teachers are hired to mentor first year teachers in P-12 schools and 
collaborate with faculty teaching their graduate courses.  

The Louisiana Principal Internship grant targets administrators in their first two years of 
assignment and provided funding and support efforts to enhance the effectiveness and success of 
these participants. A cooperative effort among the State Department of Education, the College of 
Education and Human Development, and the College of Business, the grant helps create learning 
organizations and build leadership capacities of beginning principals.  

Other grants in the unit which provide evidence of collaborative efforts include PRIME 
IMPACT (Math Reform); Early Literacy Initiative (ELI) (Language Arts K-3); Project 
CYPRESS (Math and Science); Literacy and Learning (Reading in the Content Areas); and 
TEAM NUTRITION (Nutrition Education). In addition, numerous grants have been completed 
since the last NCATE visit, for example, Project Inclusion, Integration Technical Assistance, and 
Project RFD.  

SLU and St. Tammany Parish School Board have partnered, allowing public high school 
students in the parish to earn college credit for selected academic courses: EDUC 101 (Education 
for Teacher Aides) and COMM 211 (Intro. to Public Speaking). These articulated agreements 
required a collaborative effort between SLU faculty and St. Tammany administrators, providing 
course delivery coordinated by the Teacher Cadet Committee.   

The SLU Laboratory School is housed in the Teacher Education Center, thus affording many 
opportunities for interaction, collaboration, and partnering among K-8 students, pre-service and 
in-service candidates, Lab school faculty and staff, and College of Education and Human 
Development faculty. The director of the Lab School attends and participates in the Department 
of Teaching and Learning monthly faculty meetings, and serves as liaison between the unit and 
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the Lab School. Departmental faculty frequently utilize the Lab School for field-based course 
requirements and have also utilized Lab School students to provide demonstration lessons to 
candidates.  

Methods courses EDUC 321/322 (reading and math) and EDUC 410/415 (language arts, science, 
social studies, and music) are especially appropriate for demonstration lessons. EDUC 321 
typically places 4-6 students at the Lab School for field-based requirements, as has SPED 361, 
440, and 441. At scheduled times, through the Lab School office, candidates utilize Lab School 
facilities for observation, assisting K-12 practitioners, or hands-on activities with K-8 students, 
typically in EDUC 202 (History & Philosophy of Education), and EDUC 304 (Reading).  

Additionally, the unit is viewed as a facilitator for local teachers to upgrade their technological 
training. The computer labs in the Teacher Education Center (TEC) are used for regional training 
of K-12 teachers through the INTECH workshops. 

With far reaching effects outside of SLU buildings, faculty in the unit are very involved in 
leadership roles on state and local committees. Members from the unit are actively sought to 
provide input into issues that affect in-service requirements by the state. A faculty member on 
leave from the College of Education and Human Development is heading the Blue Ribbon 
Commission, an educational reform effort initiated by the Louisiana Department of Education. 
Faculty are involved in early literacy efforts collaboratively with the Louisiana Department of 
Education.  Special education faculty regularly serve as advisors on LEA Special Education 
Advisory Councils. Additional faculty have played an active role in designing requirements and 
competencies for programs in mild/moderate, severe/profound, and early intervention 
certification, as well as alternate assessment for the statewide testing program (LEAP 21) as 
mandated by IDEA ’97.  

Faculty in the unit are also involved in providing professional development activities to LEAs, as 
well as technical assistance/ consultation. These requests are typically based on identified needs 
as indicated in the LEA’s School Improvement Plan. The format and length of these efforts range 
from two-hour to two-day sessions and include presentations to teachers from K-12 grades. 
Special education faculty are often requested by the Louisiana Department of Education to 
provide training and professional development opportunities to teachers of students with special 
needs. 

Colleagues in other units at the institution involved in preparation of professional education, 
school personnel, and other organizations recognize the unit as a leader. Each fall, the faculty of 
the College of Education and Human Development convene in the KIVA of the Teacher 
Education Center to introduce new faculty and to summarize past accomplishments, honors and 
awards, and note professional and scholarly activities. The head of each department coordinates 
a "presentation", and the convocation is facilitated  

by the Dean of the College of Education and Human Development. This activity is designed to 
give focus to and highlight the leadership role of the unit. Many of these accomplishments are 
printed in an annual report.  (See convocation notes). .  
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SLU’s past President, Dr. Sally Clausen, signed an agreement with area school districts to 
guarantee the quality of SLU education graduates or promised to retrain them, tuition free. The 
Teacher Guarantee, the first of its kind in the state, partners Southeastern with ten area school 
districts. President Randy Moffett suggested that the agreement "demonstrates the commitment 
of the entire university to the importance of teacher education".  

Through the Center for Faculty Excellence, the unit provides professional development of 
effective teaching and support for faculty in all units of the institution. The Center for Faculty 
Excellence sponsors on-going in-service training for faculty in a variety of areas, including 
compressed video applications and other on-line teaching applications. The Center also provides 
workshops, seminars, and individual training and assistance, brown-bag lunches, satellites and 
teleconference series on topics relevant to faculty growth and development. Workshops and 
seminars sponsored by departments within the unit are generally advertised and are open to all 
units in the institution.  A recent example has been the Center’s workshop series on distance 
learning applications utilizing the "Blackboard" on-line platform.  

The Center for Faculty Excellence also sponsors the Teaching Enhancement mini-grant program. 
This small grant program allows individual faculty to fund various projects designed to enhance 
teaching. Additionally, the Center coordinates larger internal and external grant programs which 
enable faculty to enrich teaching and develop innovative teaching projects. One example is the 
distance learning grant funded by the Louisiana Board of Regents, which provided resources to 
faculty within the College of Education and Human Development to develop additional on-line 
courses within the Social Work and Counseling programs.  

Within the College of Education and Human Development, an additional example of unit support 
in the area of effective teaching is the Library and Scientific Equipment Fund which provides 
resources to improve classroom instruction. A recent example of this program was the $10,200 
used to purchase video cameras and video upgrades for the Counselor Education Center, 
allowing observation of counseling sessions.  

Finally, Southeastern’s Public Information Office advertises the activities and projects in the 
College of Education and Human Development and calls attention to the central role the unit 
plays in the preparation of professional education school personnel. Examples of media coverage 
include statewide television spots, interviews on state and local radio, the campus newspaper 
(By-Lion), the Southeastern Magazine, and an updated website calendar of events. Examples of 
advertised events include the Rock’n Roar/Literacy Festival, Southeast Louisiana Writing 
Project, and the Florida Parishes Research Committee. 

Element of Standard: Unit Budget 
The unit judiciously utilizes facilities, equipment, and budgetary resources to fulfill its mission 
and to continue offering quality programs.  Budget trends indicate increased support for 
programs in professional education.  

According to the 1999-00 Annual Report, 82 million dollars were spent on educational and 
general expenditures campuswide.  State support per Full Time Equivalent for students has 
increased since fiscal year 1995/1996. During that time, the total university budget increased 
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over 35 million dollars, while the unit budget increased from 5,886,881 million to 7,063,137 
million, an increase of 1,176,356. With these new monies, 348 new faculty positions have been 
added within the unit, as well as new graduate assistant positions, 24 for fall/spring and 27 for 
summer in fiscal year 1996/97.   

When comparing college budgets for the last three years, Arts and Sciences and Education and 
Human Development received more funding than the other colleges combined.  Because of the 
loss of two departments in the reorganization of the College of Education and Human 
Development in 2000-2001, the $2,000 decrease in the budget from the year before is explained. 
Likewise, these same two departments, Kinesiology and Speech, Language, and Hearing, were 
added to the new College of Nursing and Health Sciences resulting in an increased budget of 
approximately $3,000. However, when the money per student per credit hour (SCH) is compared 
for the last three years, the COEHD received a higher amount than any other college except 
Nursing & Health Sciences.  (See chart below). 

  

                                         Budget per SCH by College       
         
        FY 1999-

2000 
 FY 2000-2001 

  Budget Fall SCHs $ Per 
SCH 

Budget Fall SCHs $ Per SCH 

Arts & Sciences $21,968,803 119,870 $183 $19,986,605 106,443   $188 
Basic Studies $3,216,747 13,775 $234 $4,110,271 10,131   $406 
Business & Tech. $5,613,483 24,516 $229 $8,197,746 33,229   $247 
Education/Human 
Dev  

$9,040,104 24,267 $373 $6,923,309 16,142   $429 

Nursing/Health Sci. $2,828,613 3,748 $755 $6,125,652 12,660   $484 
          
          
    FY 2001-

2002* 
     

  Budget Fall SCHs $ Per 
SCH 

    

Arts & Sciences $19,548,753 107,688 $182     
Basic Studies $6,036,330 10,483 $576     
Business & Tech. $7,205,349 32,955 $219     
Education/Human 
Dev 

$6,429,904 15,045 $427     

Nursing/Health Sci. $5,889,746 11,926 $494     
          

*FY 2001-2002 is as of Oct., 
2001 
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Data Source:  Budget Information - Budget Office; SCH Information - Semester 
Registration Report 

 

The budget, allocated to departments and programs within the unit by the Dean of the College of 
Education and Human Development, is used to support existing and innovative curriculum 
design, full and part-time faculty, clerical staff, and scholarship. Resources are divided among 
departments based on departmental needs and the fiscal operating budget submitted by each 
Department Head annually. Monies are utilized to retain and attract high quality teaching 
professionals and provide teaching materials in order to meet standards of excellence set by 
learned societies for each program within the unit.  

Internal as well as external funding sources provide additional  revenue for the unit which 
support teaching, research, and service endeavors throughout the unit. Additional funding 
sources for the unit’s budget include the U.S. Department of Education, the Louisiana 
Department of Education, the National Endowment for Humanities, and The National Science 
Foundation. Funding secured from these sources has allowed the unit to hire additional full-time 
faculty, graduate assistants, and students workers. Furthermore, funding has allowed faculty to 
obtain course releases in order to direct grant activities, promote the university’s mission, and 
pursue professional partnerships and activities.  

Professional development is supported and encouraged in the College of Education and Human 
Development. The university's Office of Sponsored Research and Grants provides equal access 
to all faculty who apply for travel support when presenting at professional meetings and 
conferences.  The amount of support has recently been capped at $1,000.00 per applicant per 
academic year. Additionally, individual departments within the unit have funds to supplement 
that amount at the discretion of the Department Head. Professional Enhancement Grants are also 
available to faculty who wish to attend professional conferences, workshops, or seminars when 
not presenting professional papers. According to the 1999 AACTE/NCATE Data Report, 
$41,673 was spent for professional development from internal funds and $1,174,488 from 
external funds. 

In addition to the funds provided from the regular operating budget, academic departments 
within the unit receive Academic Enhancement funds from the university which are utilized to 
enhance classroom instruction. This money is used to purchase video equipment, instructional 
tools and tapes, and assessment materials.  

Since 1997, the Center for Faculty Excellence has provided opportunities for personal and 
professional growth, innovation, experimentation, and renewal. Based on input from the Faculty 
Excellence Committee and university faculty, information provided by the Center includes 
Blackboard information, compressed video network, grant opportunities, and PBS Adult 
Learning Service satellite broadcasts. 

During the 1999-2000 academic year, proposals totaling $88,282.66 were funded for teaching 
grants: The Center's Innovative Teaching Initiative (CITI), Grants for Teaching Enhancement, 
and Institutes for Teaching and Professional Enhancement (ITPE).  Over $17,000 or about 19% 
of the total proposals were awarded directly to faculty in the unit.   
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In addition to teaching initiatives, the Center also funds research and travel grants. During the 
1999-2000 academic year, approximately $175,697 was awarded across campus for travel grants, 
journal grants, mini-grants, and faculty development grants associated with research.  Of this 
amount, more than $46,000 (about 26%) was awarded directly to faculty in the unit.   

Overall, the College of Education faculty have been very involved in professional development.  
Participation in Center workshops show an increase of 13% of College of Education faculty 
involvement over the past two years. The decline in research grants is attributed to the 
reorganization of the unit resulting in the loss of two departments. 
  

Percent of Faculty Participating in Center Development Activities 
  
  1999-2000 2000-2001 
Center workshops 46% 59% 
Research grants 74% 38% 
Teaching grants 28% 28% 
      
TOTAL Full-time faculty* 90 faculty 61 faculty 
*Numbers based on Profile provided by Office of Institutional Research and Assessment. 

  

The unit also funds professional development opportunities in the areas of diversity and 
multiculturalism. Specifically, a workshop addressing diversity issues relative to accreditation 
standards was held in the spring of 1999.  Plans are in place for a Multicultural Instructional 
Design Studio offering resources to students, faculty, and local school educators in the 
surrounding parishes.  

In 1996, funding sufficient for an average of twelve and two-tenths percent (12.2%) increase was 
made available for faculty salaries. The funds, allocated by the Board of Regents, resulted in pay 
increases for faculty. Most recently, In October, 2000, faculty in the unit received a merit pay 
increase from the State of Louisiana which averaged three percent (3%) per faculty member.  
According to the AACTE Data Report, over six million dollars were spent for the professional 
education unit, including salaries. 

Southeastern Louisiana University currently has two Endowed Chairs and twenty Endowed 
Professorships. Three of the Endowed Professorships are awarded to the unit:  

• Merritt Family Endowed Professorship in Education (Mrs. Elsie Merritt Ebrecht)  
• The Claude Bernard Pennington Jr. Endowed Professorship in Special Education (The 

C.B. Pennington Foundation of Baton Rouge)  
• W.L. Billups Endowed Professorship in Special Education (Guy Billups Jr.)  

The unit supports faculty requesting sabbatical leave research and professional interests. 
From1996 through 2001, 13 faculty members were awarded sabbaticals to conduct research in 
scholarly activities and to enhance teaching skills within and across disciplines. Faculty 
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workload policies and policies governing release time for faculty are additional means in which 
the unit supports and promotes a climate of intellectual vitality. In 1999, the average number of 
credit hours taught by each faculty member was 10.1. Furthermore, the development of an 
internet class counts the same as teaching one half of an overload course. 
  
Since the last year of review, the Oracle relational data base has been purchased which allows 
faculty to access student information more easily, allows ease of scheduling by projecting future 
needs and term schedules automatically, as well as allowing students to prepare for advising 
sessions. 
   
Academic Enhancement Dollars provide money to the unit which represents 17.8% of the total 
awarded to all colleges within the university. Enhancement dollars are generated from a student 
fee and are awarded to each college based on the number of full-time faculty within that college. 
Purchases from Academic Enhancement Dollars must be directly related to instructional 
enrichment such as purchasing computers or other instructional materials, thereby supporting 
high quality work within the unit.   

Student scholarships and grants, both federal and state, provide tuition and/or stipends which 
allow students with financial needs a means of acquiring initial degrees or certification. A variety 
of scholarships and grants are available to both undergraduate and graduate students who meet 
university and scholarship/grant qualifications. For example, Project ReNew, Project Inclusion, 
and Project PREPAREprovide tuition for participants taking courses leading to certification in 
mild/moderate disabilities, and Project ReNew also offers an additional stipend to participants.    

Element of Standard: Personnel   
Workload policies and practices permit and encourage faculty to be engaged in a wide range of 
activities, including contributing on a community, state, regional, and/or national level.  The 
work climate within the unit promotes intellectual vitality, best practices, and scholarship. 
Faculty tenure and promotion decisions are based on criteria designating excellence, distinction, 
and adequacy.   
  
Faculty productivity may be evidenced by the quality and quantity of professional
activities in the areas of teaching, professional activity, and service. Examples of evidence 
include membership and leadership in professional organizations; federal, state, private, and 
university grants submitted and funded; presentations at international, national, state, regional 
and local conferences; publications; and committee work at the university and state level.  
  
Workload policies, including on-line course delivery, allow faculty to collaborate with P-12 
practitioners and other faculty within the unit in course design, delivery, and evaluation.  As 
outlined in the Faculty Handbook, faculty workloads are 9 hours for graduate teaching and 12 
hours for undergraduate teaching, with an average load of 10.1 hours per faculty member in 
1999. Development of an internet class counts the same as teaching one half of an overload 
course. 
  

 87

http://www.selu.edu/Academics/Provost/FacultyHandbook/HBSecIV.htm#TEACHING LOADS.
http://www.selu.edu/orgs/NCATE/gen_doc/formB99.htm
http://www.selu.edu/orgs/NCATE/gen_doc/formB99.htm
http://www.selu.edu/NewsEvents/PublicInfoOffice/AnnualReport00/Page17.pdf
http://www.selu.edu/enroll/faid/s_ship.htm#Top  (student scholarships)
http://www.selu.edu/Academics/Education/TEC/pro_renew.htm
http://www.selu.edu/Academics/Education/TEC/pro_inclusion.htm
http://www.selu.edu/Academics/Education/TEC/pro_prepare.htm
http://www.selu.edu/Academics/Education/Sec8.htm
http://www.selu.edu/orgs/NCATE/gen_doc/coe_annualreport.PDF
http://www.selu.edu/Academics/Provost/univ_report.htm#e
http://www.selu.edu/Academics/Provost/univ_report.htm#e
http://www.selu.edu/Academics/Provost/FacultyHandbook/HBSecIV.htm#TEACHING LOADS.
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/. http://www.selu.edu/orgs/NCATE/Cori Brocato Vita.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/. http://www.selu.edu/orgs/NCATE/Cori Brocato Vita.htm


Mentoring one section of student teachers as a university supervisor is weighted the same in the 
workload as teaching a three hour course. The average number of student teachers per faculty 
supervisor for the last six semesters has been four and a half.  
  

Number of Student Teachers per Section: 
  

  Spring 
1999 

Fall 1999 Spring 
2000 

Fall 
2000 

Spring 
2001 

Fall 
2001 

 

Number of 
Students 

184 151 149 132 152.5 151  

Number of 
Sections 

43 36 33 29 31 34  

Students per 
Section 

4.3 4.2 4.5 4.6 4.9 4.4  

  
In addition to teaching, writing, and presenting, faculty are required to advise both graduate and 
undergraduate candidates during early and regular registration.  The advising schedule is posted 
and distributed equally among faculty, who sign up for preferred slots.  The average time allotted 
to formal advising for each faculty member is approximately 12 hours per semester.  Early 
registration is scheduled from 9:00-5:00 for six days; regular registration is held all day for two 
days.  Informal advising for graduate students is on-going and is scheduled by appointment for 
developing and signing Master’s Degree plans.   
  
Beginning in the fall of 2000, one faculty member was given release time to organize the 
registration advising periods involving all faculty members and to advise all transfer students 
with the help of a full-time student worker (20 hours a week).  This allowed other faculty 
members to devote more time to the pursuit of teaching excellence, on-line course development, 
professional scholarship, and service. 
  
The unit’s use of full-time and part-time faculty is purposeful and assures program coherence 
and integrity, as well as strengthening the programs. According to the 1999 AACTE/NCATE 
Data Report, 382 course sections were taught by full-time faculty members, 12 sections by part-
time in the professional unit but full-time in the institution, and 55 sections by part-time faculty 
members. Demographically, the unit's female faculty outnumbered the males two to one; 
Caucasians outnumbered minority faculty members nine to one in 1999. 
  
Part and full-time faculty allow the unit to offer courses leading to certification in critical 
shortage areas, thereby fulfilling a much needed service to LEAs in Southeastern's service area, 
as well as other parishes within the state.  Full-time faculty in each department represented on 
the Council of Teacher Education numbered 298, 62% of the entire university in the fall of 2000. 
  
When the faculty rank of the three colleges that instruct teacher education graduates was 
tabulated in the fall of 2000, 12% were full professors, 15% associate professors, 22% assistant 
professors, 29% instructors, and 22% lecturers (part-time instructors). (See chart below). 
  

   FACULTY BY COLLEGE BY RANK   
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     Fall, 2000     

COLLEGE Full Prof Associate Assistant Instructor Lecturer TOTAL # 
Arts & Sciences 45 49 57 90 75 316 
Educ. & Human Dev  9 17 27 13 23 89 
Nursing/Health Stud  5 8 24 36 8 81 
TOTAL 59 74 108 139 106 486 
Percentage of UNIT 12% 15% 22% 29% 22% 100% 
  
Likewise, when the faculty rank in each department in the COEHD was charted in fall, 2000, 
10% of all faculty in the college were full professors, 19% associate professors, 30% assistant 
professors, 15% instructors, and 26% lecturers (part-time instructors). (See chart below) 
  

    DEPT. FACULTY in COEHD BY RANK   
   Fall,  2000    

DEPARTMENT Full Prof Associate Assistant Instructor Lecturer TOTAL # 
Ed. Leadership & Tech 3 0 7 5 6 21
Human Development 1 5 7 4 6 23
Teaching & Learning 5 12 13 4 11 45
TOTAL 9 17 27 13 23 89

Percentage of COEHD 10% 19% 30% 15% 26% 100%
         

  
In fall, 2000, 32 part-time faculty ("lecturers" in chart above) were employed by the College of 
Education and Human Development. Southeastern’s service area encompasses a large and varied 
geographical area, and part-time faculty are primarily utilized to offer off-campus and 
technology courses. Federal and state grants and projects also allow faculty other than the grant 
recipients to deliver grant-related courses. All part-time faculty are provided with an orientation 
and are monitored and mentored while employed as adjunct faculty. 
  
Continuing Education also utilizes part-time faculty to teach courses leading toward certification 
for in-service teachers. For example, Jefferson and St. John Parishes offer courses to their non-
certified teachers during the fall and spring semesters.  
  
Clinical faculty, employees who supervise student teachers in elementary and special education 
programs, are included in the unit as valued colleagues in preparing educators. Currently there 
are 22 clinical faculty within the unit who provide observation, feedback, evaluation, and 
coaching to ensure that candidates are able to demonstrate the knowledge, skills, and dispositions 
expected in professional and state standards. For example, the program in special education has a 
full time clinical faculty member who coordinates all field placement and practica requirements 
for the program. (See SPED 361, 363, 365, 441, 565 syllabi at 
http://www.selu.edu/orgs/NCATE/crswebpages.htm. 
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Clinical faculty are eligible to receive faculty development travel money and support from 
Institutional Research and Grants for attendance and participation at professional conferences. 
They attend departmental and program meetings and decisions regarding program goals and 
outcomes.  
  
Unit provision of support personnel significantly enhances the effectiveness of faculty in their 
teaching and mentoring of candidates. Currently the unit has 22 clerical staff, 21 student 
workers, and 31 graduate assistants, who assist faculty in administering educational programs 
and supporting candidates in meeting critical deadlines. For example, support personnel maintain 
applications, forms and documents necessary to candidates in meeting degree deadlines and 
requirements. To assist faculty, clerical staff maintains student portfolios by updating courses 
completed and posting grades. Graduate assistants help in grading papers, posting notices of 
importance to candidates, and assisting with field-placements and observations when 
appropriate.  
  
Grant monies also provide additional sources of support personnel. For example, Project 
Inclusion employs a graduate assistant, Project Prepare employs a grant coordinator, and Project 
ReNew employs a student worker, graduate assistant, and grant coordinator under the direction 
of Special Education faculty. Grant personnel assist faculty in conducting research and are 
responsible for adherence of activities to grant timelines. In Fall, 2000, the program in Special 
Education was awarded a state grant, LEEP 2001 Summer Institute, to design and deliver a 
summer institute to provide courses leading toward certification in early intervention through 
alternate course delivery formats.  This grant  also employed a student worker, graduate 
assistant, and project coordinator.  Recently, the College of Education and Human Development 
acquired a student worker with technological expertise to assist faculty in the delivery of on-line 
courses. 
  
Element of Standard: Unit Facilities  
The unit has outstanding facilities on campus and with partner schools to support candidates in 
meeting standards. Facilities support the most recent developments in technology that allow 
faculty to model the use of technology and candidates to practice its use for instructional 
purposes. The restructuring of the University has had a significant impact on the unit, with 
resultant limitations on facilities, particularly office space. However, all faculty members within 
the unit have an office space, furniture for that office space, and a computer provided by the 
College. A majority of the faculty has private offices with adequate space.  
  
A new building to serve the College of Education and Human Development is under 
construction. The Teacher Education Center is being expanded and a new wing will be added to 
the existing building to provide additional classrooms, faculty offices, and a mini-auditorium for 
large group meetings and seminars. Work is scheduled to start in June, 2001 with an expected 
completion date of December, 2002. In November, 1999, SLU, Livingston Parish School Board, 
and the federal court announced a partnership for building the Livingston Parish Literacy and 
Technology Center, which will be built to meet the needs of both SLU and Livingston Parish 
School System.  
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Some faculty have been housed in portable buildings outside of their departments and adjacent to 
the building containing other faculty offices and the Department Heads and Deans’ offices. 
These temporary buildings do provide adequate space, and when shared, are separated by office 
dividers. While the temporary office spaces are located outside of the College of Education and 
Human Development, they require only a one to two minute walk to the main building. Several 
faculty share office space, and grant personnel frequently share office space with project 
directors and support personnel. One department within the unit, Human Development, houses 
office and clinical space in a separate building.  
  
Faculty and candidate growth has also affected instructional space. Classes in some programs 
reach overload capacity during early registration. In others, class size exceeds recommendations. 
Faculty continue to design and deliver additional courses in order to meet professional, state, and 
institutional standards. In response to these needs, the University and the unit offer 
undergraduate off-campus courses in St. Tammany and Livingston Parishes and graduate courses 
for continuing preparation in St. Tammany, Livingston, Jefferson, St. John, Orleans, St. Charles, 
and Washington Parishes.  
  
Distance learning is an important delivery system for the unit. On-line delivery of courses and 
course components via the internet and compressed video are regularly used, as is the provision 
of electronic support to candidates, particularly those in distant locations. A variety of distance 
education courses are offered.  For example, the following courses are offered on-line: SPED 
600, EPSY 301, and EDUC 407.  In addition, the entire sequence of courses leading to 
certification in Special Education is on-line.  
  
Louisiana’ Distance Learning Network has the capability of broadcasting to 48 possible sites 
throughout the state. The unit is able, through the use of its telelearning equipment, to broadcast 
courses to any of these sites. This provides interactive communication between students and 
instructors and allows the unit to access remote sites throughout Southeast Louisiana and 
beyond. Alternative Service Delivery strategies for courses at SLU have already been initiated 
and continue to be further developed each semester. In spring, 2001, the College of Education 
and Human Development received a $1.8 million Federal grant to develop on-line courses 
required for candidates seeking alternate certification. This grant, Teacher Education Anytime, 
Anywhere Preparation (TEAAP), will provide coursework nationwide to certify students seeking 
alternate certification. Candidates increasingly request distance-learning courses to decrease the 
number of hours spent in travel to the university. The university provides faculty support and 
training in the use of distance learning strategies through the Center of Faulty Excellence.  
  
Presently, there are 52 modern computer labs available on campus to meet faculty and student 
needs. The College of Education and Human Development has rooms devoted entirely to student 
computer labs. (TEC 137,230,248,249). Candidates in the unit receive preparation in the latest 
technologies for improving instruction (e.g. software applications, hardware operation, web 
development and technology integration).  Instructional technology in the College of Education 
and Human Development, as well as in the units which service their students, have improved 
over the last five years. Funding sources earmarked specifically for equipment has allowed each 
unit within the university to upgrade all instructional areas. Fifty microcomputers are maintained 
for instructional purposes and for student and faculty use. These computers are used for 
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instruction in augmentative communication, computer-assisted instruction, data processing, and 
record keeping. A computer system with microphone, modem, and electronic writing tablets is 
also available for telecommunication purposes. Other pertinent equipment includes sixteen 
printers of various types (including a color printer) and flatbed scanner. The College has the 
capability to gain access the mainframe computer via microcomputers or dedicated terminals.  
  
The Computer Center is located in McClimans Hall. The Center houses the majority of the 
central site technology resources, including a Digital Equipment VAX Cluster consisting of 
VAX 6330, VAX 6320, and a Micro VAX II. A disc array of 6 RA90 Drive provides over 8 
gigabytes of online disc storage. Each of the 6000 series processors contains 64 megabytes of 
real memory. All three VAXs run the VMS operating system.   Additional hardware purchased 
to support the PeopleSoft university administration system includes recent acquisition of three 
RISC-based IBM RS 6000 systems, with a 12-way IBM S80 as the main database server for the 
system. 
  
The SLU Laboratory School (K-8), part of the Tangipohoa Parish School System, is housed in 
the Cate Teacher Education Center. The Lab School was ranked fourth in the state using the 
criteria for the new accountability program and was labeled "School of Academic Distinction". 
The school affords opportunities for observations, field-based experiences, in-service, continuing 
education, and research. For example, four to six students in EDUC 321 are placed in two 
classrooms in the lab school each semester in order to complete field-based requirements.  
  
The Learning Resource Center (LRC), located in the Cate Teacher Education Center, continues 
to serve the Department of Teacher Education and Human Development faculty and students 
through materials and services. The librarian works with the Department Head and the Director 
of the Laboratory School when acquiring and/or updating materials. Significant purchases in the 
area of technology have been made in recent years and all are available for reference or 
instructional use by faculty. In addition to conventional library resources, the LRC possesses a 
LAN system throughout the TEC building. The LRC houses a variety of computers and 
technology resources to support high-quality instruction within the unit, which are available for 
checkout by faculty. 
  
Sim’s Memorial Library continues to provide materials and professional support required by the 
various academic disciplines of the University, as well as within the unit, in their pursuit of 
teaching effectiveness and quality scholarship. In addition to traditional library services, the 
library houses an Audio Visual department, Archives, and Microcomputer laboratory. The 
library also includes resources such as ERIC, CIJE, and RIE. Access to the ERIC collection has 
been facilitated with the acquisition of the ERIC index CD-ROM. Faculty and students may now 
perform in-house searches via Dialog and Winspirs. During the 1999-2000 academic year the 
library began a multi-faceted restructuring of its journal collection. As part of that project, it 
introduced CARL UnCover, a database of current article information from 18,000 
multidisciplinary journals, and Reveal, which alerts faculty by email to journals and news 
articles. Ariel software and hardware for transmitting Interlibrary Loan Documents is also 
available. Library faculty and students may now access most of the library’s indexes and full-text 
data-bases from remote locations, thereby meeting the needs of a growing population of distance 
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learners. In February, 2001, Sims Memorial Library purchased a collection of full text electronic 
books (ebooks) from netlibrary.  
  
Turtle Cove Environmental Research Station is the field research station of SLU’s College of 
Arts and Sciences. Its predominate use is by faculty and students in the biology department, but 
it is also used by many other departments on campus including teacher education and K-12 
partnership programs.  

  

Element of Standard: Unit Resources and Technology 
The unit successfully secures resources to support high-quality programs and projects to ensure 
that candidates meet standards. Faculty and candidates have access to sufficient and current 
library, curricular, and informational technology resources necessary to enable all programs at 
the institution to prepare educators to effectively integrate technology with instruction in 
schools.  

One of the strategic goals of SLU for 1996-2001 is to provide an enhanced environment for 
teaching, learning, and working, including a state-of-the-art technology infrastructure. 
Technology resources, both currently available and projected, are being acquired in order to meet 
ISTE and INTECH standards. The majority of campus buildings and classrooms are wired for 
voice, data (the internet), and video capabilities.  

Across campus, fifty-two state-of-the-art computer labs are available to train, assist, and serve all 
Southeastern students.  This technology provides a positive environment, enhancing both 
academic achievements and workforce preparation. The equipment in these labs range from 
multi-media super PCs, zip drives, printers, scanners, Read Only and Read/Write CD ROMS, 
LCD panels and Macs. Open labs, available to all students and majors, are available in 
McClimans and North Campus Building B, as well as Sims Memorial Library. Southeastern has 
a total of 1049 computers available for student use. Of these, 73 are in open labs, 70 in service 
labs, 549 in restricted labs, 347 in closed labs, and 63 are in the Sims Memorial Library.  

Funding for technology improvements is generated through the Student Technology Fee, in-
house grants, as well as external funding. Including anticipated money for 2001-02, revenues 
collected from the Student Technology Fee totaled $6,372,000 for the first four year period. The 
Student Technology Fee Computer Labs are available for students at numerous locations across 
campus, staffed with student workers well trained in all applications, including Blackboard.  

The percentage of each year’s Student Technology Fee budget by categories is shown below: 
  

Fiscal 
year Revenues Expenditures Hardware % Software %

Student 
Labor/
Salaries % Supplies %

Operating 
Services % 

                          
2000-
2001 1,494,747 1,155,147 638,718 43% 40,192 3%366,09325% 93,534 7% 16,065 1.1%

 93

http://www.selu.edu/Library/ElectronicRes/netlibrary.html
http://www.selu.edu/Academics/ArtsSciences/centers/turtlecove/turtleco.htm
http://www.selu.edu/Administration/Technology/Resources.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/Types%20of%20Computer%20Labs.htm
http://www.selu.edu/orgs/NCATE/Unit_Standards/standard6/Types%20of%20Computer%20Labs.htm
http://www.selu.edu/stf/


1999-
2000 1,538,305 1,490,088 880,218 57% 30,624 2%480,45131% 91,952 6% 6,842 0.4%
1998-
1999 1,525,411 1,000,148 436,893 29% 50,159 3%427,18528% 79,705 5% 6,205 0.4%

Spr/Sumr 
1998 809,029 529,294 304,898 38% 12,278 2%154,25619% 57,861 7% - 0.0%

 In-house grants provided funding for technology within the unit. These small projects, not 
exceeding the Student Technology Fee involvement of $2,000, were solicited from academic and 
administrative departments and totaled twenty thousand dollars ($20,000).  Likewise, large 
projects were also funded totaling $2,300,000 chosen from 47 proposals.  Student Tech Fee 
monies totaling $460,000 was matched with $51,000 from the departments to fund projects such 
as the following:  

�         Computers and software for the new Recreational Sports and Wellness Center 

�         Disability equipment and software for Sims Library 

�         Hummingbird Host Explorer (computers and monitors) for Sims Library 

�         Compound microscopes for freshman biology 

�         Technology rich classroom environments for Junior Division 

�         DocuShare enhancements for students campuswide 

�         Cybex Isokinetic equipment and Metabolic System software for Kinesiology 

�         VMS disk space enhancements for student e-mail 

�         CLEP software and computers for Testing Services 

�         Smart Board systems for the College of Business 

�         Computer equipment for the Nursing library in Baton Rouge 

�         Overhead projectors for the Mathematics Department 

�         Foreign language computer lab upgrades including audio/visual equipment 

�         Equipment and software for students with disabilities through the Office of Student Life  

Using money collected from the Student Technology Fee, technology projects and expenditures 
for 2000-01 included hiring new technology personnel ($366,093) and opening new computer 
labs ($424,201).  An average of 110 student lab assistants were hired during each of the fall and 
spring semesters, and 75 students were employed during the summer semesters.  A Student Help 
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Desk currently provides phone support in various aspects of technology.  Laptops, projectors, 
digital camcorders, document cameras, and digital cameras are available for checkout by 
students from the New Classroom Building's 24 hour computer lab and for the faculty from the 
Center for Faculty Excellence and departmental offices.  

Although approved in 1999-2000, many large technology projects were actually funded in 2001-
02 ($232,853) from the Student Technology Fee.  Additional funds totaling $132,000 have been 
allocated for technology spending, including a significant upgrade of the core network hub in 
McClimans Hall. With an anticipated completion date of all buildings and work stations by fall, 
2001, these network upgrades will increase the speed of inter-building links from the current 10 
megabits to 100 megabits or more per second.  The new administrative system supports 
graphical point and click and Internet technologies.  Additionally, installing Microsoft Office 
2000 on all computers in Student Technology Fee supported labs is planned. Updating computers 
and monitors in the following labs is also scheduled:  Nursing Hammond (33), Nursing Baton 
Rouge (24), English Micro Lab (31), Cardinal Newman (8), Athletics (20), Student 
Organizations (12), Denham Spring High (30), Student Government Association's Library (25), 
and Tammany Center (31).    

In the College of Education and Human Development, a wide variety of computer labs for both 
faculty and student use are available. There are seven types of up-to-date computer labs in the 
Teacher Education Center: restricted (26 computers), classroom (42 computers), departmental 
(18 computers), laboratory school (26 computers), research (4 computers), library card catalog (4 
computers), and faculty (4 computers outside of private offices). Equipment such as CD/RW 
drives, destination stations, smart boards, projectors, ZIP drives, scanners, and printers are 
available in the labs. Each lab contains business and educational software such as Microsoft 
Office Suite, Blackboard, Hyperstudio, and Inspiration. These labs are available for individual 
class sessions on a scheduled basis, for classrooms for computer classes, as well as for 
classrooms for the regional INTECH training center for K-12 teachers.  In addition to scheduling 
a lab, faculty may check out technology equipment such as destination stations, digital cameras, 
documentation cameras, digital camcorders, laptop computers, VCRs, and a variety of CD-
ROMS for use in the traditional classroom. 
  
Student assignments integrating technology within the unit include electronic journals in EDUC 
304, electronic gradebooks in EPSY 315, course websites in EDUC 321, Kid Pix in EDUC 202, 
webquest internet searches, and Blackboard enhancement to many traditional courses.  ETEC 
305, the required computer course, implements assignments using all components of Microsoft 
Office, databases, spreadsheets, and personal webpages. Additionally, one goal of Project 
CREATE was modeling integrated technology and training within education methods classes. 
(Link to ETEC assignments & McCormick's 202).  

Southeastern's Office of Sponsored Research and Grants works closely with the unit in seeking 
and applying for external funding, including funds for technology grants.  Faculty members in 
the unit have written grants in the areas of distance education, using the Internet, compressed 
video, and other technology.  In the last two years, Southeastern has received the following 
external grants: 
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Teacher Education Anytime, Anywhere Partnership (TEAAP-1) from the U.S. Dept. of 
Education ($1,382,000), Teacher Education Anytime, Anywhere Partnership-II (TEAAP-II) 
from the U.S. Dept. of Education ($400,000), and Teacher Education AAP (TEAAP) from 
Entergy ($60,000).  

From the technology budget generated from the above sources, improvements to computer labs 
and equipment include the following examples: 

  

�         Conversion of a large auditorium in McClimans Hall to a Technology Fee Classroom has 
begun.  

�         A Technology Rich Classroom was designated in the Teacher Education Center with 
forty computers and teacher workstations.  

�         The Student Productivity Lab in McClimans Hall was expanded to include equipment 
checkout to students such as digital cameras, laptop computers, projection equipment, as well 
as upgraded video editing equipment, CD burners, and zip drives.  

�         The Florida Parishes Social Science Research Center in D. Vickers Hall was upgraded 
with new computers, printers, and monitors.  

�         Continued funding was approved for Project LEO (Linking Efficiently Online), the name 
given to the overall project of converting our administrative systems, such as payroll and 
student records, from our "Legacy" system to a new Windows-based system supported by a 
relational database.  These funds were used to purchase the new PeopleSoft networking 
equipment, a new IBM server, and student worker salaries.  

�         The Southeastern Career Center was improved with 30 new computers and monitors.  

�         Tinsley Hall classroom was upgraded with 25 new computers and monitors.  

�         Eight Southeastern dormitories had new computer labs installed, totaling 60 computers 
and monitors.  

Beginning in the spring of 1998, Southeastern offered two classes taught exclusively online with 
a total of 45 registered students.  By fall of 2000, Internet courses numbered 42 with an 
enrollment of 862 students. These courses included developmental algebra, freshman 
composition, introduction to sociology or music, computer literacy, elementary statistics, 
telecommunications, and graduate courses in education and business.  Currently, the Blackboard 
online website offers course enhancement through documents, assignments, communication, and 
posted grades, for classes that meet regularly on campus.  

Through collaboration with other universities and Southeastern's remote campuses, we have 
developed video and data links, serving faculty and students' learning and research needs. Four 
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compressed video classrooms have been added on campus, at the Baton Rouge site, at the 
St.Tammany site, and in other surrounding parishes. As a member of the Board of Regents' audio 
visual network for research, Southeastern utilizes on-campus compressed video classrooms to 
connect to other BOR universities.  

Sims Memorial Library utilizes a variety of technologies to deliver services and resources to 
students, faculty, and the surrounding community including the use of NOTIS, a statewide-
automated library system operated by the LOUIS office at Louisiana State University. Through 
membership in LOUIS, the library’s online catalog, electronic indexes, including resources such 
as ERIC and Education Abstracts, as well as approximately 95 other indexes and databases, and 
an electronic reserve system are available on the 70-plus computers located throughout the 
library, as well as off-campus sites.  

Other library services that aid scholarly activities of students and faculty in the unit include the 
following: UnCover, a database of 18,000 multidisciplinary journals; Reveal, a table of contents 
alerting service; Ariel software and hardware, for transmittal of Interlibrary loan documents; 
Internet Webliography, an annotated bibliography of research-oriented sites;  How to Cite 
WWW Documents in Bibliographies, a short guide to citing Internet sources in APA and MLA 
style; netLibrary, a database of entire online texts; Resources for Information on Copyright, 
Higher Education, and Distance Education; and Communication Research Guide, which provides 
round-the-clock web access to readings placed on a faculty's course reserve. The library’s 
webpage also provides links to resources and services, with online forms available for a variety 
of services.   

The Office on Institutional Research and Assessment of Southeastern Louisiana University 
provides the unit with comprehensive, systematic, and ongoing program of collecting, analyzing, 
and acting on data and information related to the goals and outcomes developed to support the 
university’s mission and purpose. Every student pays the Institutional Evaluation Fee of $5.00 
per semester allocated for the assessment of instruction in the form of SOT’s (Student Opinions 
of Teaching).  
In addition to assisting students and faculty, the unit serves as an information technology 
education resource beyond teacher preparation programs. The library, curricular, and electronic 
information resources serve the unit, the institution, and community. In 1999-2000, Sims Library 
provided 289 presentations to groups totaling approximately 5,698 individuals. The Center for 
Faculty Excellence serves the unit, institution, and constituency with current information on a 
wide variety of topics relevant to SLU’s service area. Project ReNew has acquired a library of 
resources, which are available for faculty, candidates, and community to utilize. The Local 
Schools Consortium has made resources available through the unit and the institution. The 
Livingston Literacy and Technology Center, when completed, will provide academic courses, 
technology, and a variety of programs to meet the needs of parents and residents of the parish.  
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