
A. Overview of the Institution 
 
History 
Southeastern Louisiana University is the outgrowth of the Hammond  (Louisiana) Junior College 
which was established in 1925 by the citizens of the southern half of Tangipahoa Parish. The 
main objectives were to provide a two-year curriculum in teacher education and the basic 
undergraduate work in arts and sciences. The curricula were approved by the State Board of 
Education. 
 
Act 136 of the 1928 State Legislature made Southeastern part of the state educational system and 
granted the College right to establish a four-year curriculum and grant baccalaureate degrees 
when facilities and the State Board approved. The work of the College continued mainly that of 
preparing teachers, and first baccalaureate degrees were conferred in 1939.  
 
By 1946, the campus had expanded to 365 acres and was organized into Divisions of Liberal 
Arts, Education, and Applied Sciences.  That same year, Southeastern was accepted into full 
membership in the Southern Association of Colleges and Universities. In 1954, Southeastern was 
granted accreditation by the National Council for the Accreditation of Teachers (NCATE) but 
chose to withdraw in 1960.  Southeastern then reapplied for accreditation in 1974 and has been 
continuously accredited by NCATE to the present. 
 
Southeastern was authorized to award master’s degrees in 1960, and a division of Graduate 
Studies was established. On June 16, 1970, the Hon. John J. McKeithen, Governor of Louisiana, 
signed a legislative act changing the name of the institution to Southeastern Louisiana 
University, and the university reorganized into the Colleges of Business, Education, Humanities, 
Science and Technology, Graduate Studies and the School of Nursing. 
 
In the 90’s, Southeastern experienced a tremendous growth spurt and for several years was 
nationally recognized as the fastest growing university in the nation. In 1990, Southeastern’s 
enrollment was 10,398. (See enrollment by class at http://www.selu.edu/Administration/Inst-
Research/Student/totenroll.htm).  In 1997, Southeastern’s enrollment exceeded 15,000 students 
for the first time, and from Fall 1925 to Spring 2001, over 45,000 degrees were awarded. (See 
Cumulative Degrees Awarded at http://www.selu.edu/Administration/Inst-
Research/Student/cumdegrees.htm)  
 
On July 1, 1995, Dr. Sally Clausen became president and was responsible for building new 
partnerships, energizing relationships with students and alumni. Additionally, she organized 
legislative support for increased funding and the largest building program since the 1950’s to 
support the huge increase in students through the nineties. (See SLU Annual Report 2000-
2001:To be on-line March 2002) The $7,000,000 Teacher Education Center renovation and 
addition scheduled for completion in December 2002 was one such project. (See 
http://www.selu.edu/Academics/Education/COEHD/building.htm)  
 
Dr. Clausen was appointed President of the University of Louisiana System on July 1, 2001, the 
same day that Provost Dr. Randy Moffett was appointed Interim president of Southeastern.  Dr. 
Moffett, former Dean of the College of Education, was appointed the thirteenth President of 
Southeastern on December 7, 2001. (See news release at 
http://www.selu.edu/NewsEvents/hl_admin.htm) As Provost, Dr. Moffett, a 25 year veteran 
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administrator at Southeastern, had overseen the current reorganization of the academic programs 
at Southeastern (described later in this report) and the change from open enrollment to screened 
admissions. Southeastern’s enrollment appears to have stabilized in the mid-14,000 range. 
(http://www.selu.edu/Administration/Inst-Research/Student/totenroll.htm)  
 
The Fall 2001 enrollment of undergraduate and graduate students totaled14,522 with 64% 
females. To date, enrollment has decreased 677 students (4.4%) since 1999, the last year of open 
enrollment at Southeastern. Current Fall 2001 undergraduate enrollment is 12,281 with 25% 
(3182) of the undergraduates in the "non-traditional" category of 30 years or older. The average 
age of the undergraduates was 23. Seventy-seven percent of our students (11,237) come from the 
five parishes closest to Hammond: Tangipahoa (3793), St. Tammany (2970), East Baton Rouge 
(1972), Livingston (1730), and Jefferson (772).  Seventeen percent of our 14,522 students are 
minorities (2,470). Our number of minority students on our campus has increased 491 persons 
since 1997 while the student body decreased 667 students.  The percentage of minorities in Fall 
1997 was 12.9 % and in Fall 2001 was 17%. The preceding demographic data is from the 
Institutional Research Fact Book at the following web pages:  
http://www.selu.edu/Administration/Inst-Research/facttest.htm , 
http://www.selu.edu/Administration/Inst-Research/Student/student.htm , 
http://www.selu.edu/Administration/Inst-Research/Student/data.cgi?stuage.txt , 
http://www.selu.edu/Administration/Inst-Research/Student/data.cgi?sturace.txt , 
http://www.selu.edu/Administration/Inst-Research/Student/data.cgi?homepar.txt
 
Mission and Core Values of the University 
The University’s latest strategic plan “Vision 2005” was developed by the University Planning 
Council and approved by the Board of Regents in Spring 2001. The mission statement from that 
document is as follows:  The mission of Southeastern Louisiana University is to lead the 
educational, economic and cultural development of southeast Louisiana.  Core values for 
Southeastern are as follows:  Excellence, Caring, Community, Diversity, Integrity, Learning, 
Scholarship, and Service. 
 
The Mission of the College of Education and Human Development 
In 1997-98 after the 1996 accreditation visit, the then College of Education developed a strategic 
plan titled “Vision 2006.” .  The mission of the College of Education (and Human Development) 
at Southeastern is to maximize the development of our students for leadership roles in education 
and human service professions, and society in general. College of Education programs provide 
quality instruction which incorporates multiple learning/service experiences, contributions to 
research and other scholarly activity, and the wise use of technology. To fulfill this mission 
faculty model the joy of lifelong learning, the celebration of diversity, and the provision of 
caring service. We strive to empower individuals to change their world in large and small, but 
ever-significant ways. 
 
Strategic Planning for the College of Education and Human Development 
The development of a strategic plan for the college was begun by the former dean of our college, 
Stephen Ragan, immediately after he took office in 1997 - the year following the last NCATE 
review in 1996. That strategic plan was titled Vision 2006 with a goal of taking us to 2006, the 
scheduled NCATE visit after the current one this year. A college planning council was formed in 
1997 and developed the strategic planning concepts during the 1996-1997 academic year with 
input from the college faculty. The Dean’s Administrative Council (of the College of Education) 
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approved the plan including the vision, mission, beliefs, goals, and objectives in March 1998.  
The faculty approved the plan in April 1998 at a college-wide convocation.  
 
The reorganization of the College of Education in 2000-2001 necessitated a review of the 
document to insure language consistent with the new name of the college, the addition of the 
Social Work program, and the transfer of the kinesiology and health studies program to the 
College of Nursing and Health Sciences. The NCATE Steering Committee undertook the task of 
receiving feedback from faculty and preparing a revised version of the strategic plan. The final 
copy of the revised plan was approved on February 12, 2001 by the NCATE Steering 
Committee, the Council for Teacher Education, and the Dean of the College, with input from the 
faculty within the three departments of the college.      
 
Revised Vision 2006 
The College of Education and Human Development is a growing and vital part of the state and 
national network of colleges that prepare teachers and other human services professionals. Its 
programs are not only accredited, but they also meet the ever-advancing standards set by both 
discipline-specific and profession-wide national standards bodies.  Qualified candidates are 
actively recruited to attract a diverse, prepared student body into College of Education and 
Human Development programs. Members of the community we serve are actively involved in 
the development of all programs. Employers and graduate schools seek students and graduates 
regionally and nationally. College of Education and Human Development programs are 
recognized and supported by University, state and national organizations, and agencies. 
  
Revised Mission Statement 
The mission of the College of Education and Human Development at Southeastern is to 
maximize the development of our students for leadership roles in education and human service 
professions, and society in general. College of Education and Human Development programs 
provide quality instruction that incorporates multiple learning experiences, contributes to 
research and other scholarly activity, and infuses technology. To fulfill this mission, faculty 
model the joy of lifelong learning, the celebration of diversity, and the provision of caring 
service. We strive to empower individuals to change their world in large and small, but ever-
significant ways.  
 
Revised Beliefs: 
The beliefs were condensed from 14 to 10 in number, as follows in the revision: 
 
1. We believe that individuality and diversity strengthen the college as a whole. 
2. We believe that learning occurs through diverse experiences. 
3. We value a variety of teaching methods that help students construct knowledge and develop 

skills that are applicable to the world of work. 
4. We value collaboration and partnerships in our internal and external communities. 
5. We believe we can make a difference in the lives of our students and they can make a 

difference in society. 
6. We believe that research contributes to the knowledge base and is the foundation of our 

practice. 
7. We believe that modeling the use of advanced technology is essential. 
8. We believe faculty and student research and professional/scholarly activity should be 

supported and respected. 
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9. We believe that we are role models in our professional behaviors and dispositions and accept 
our individual and collective responsibilities. 

10.  We believe in and value accountability for all.  
  
Progress toward Meeting Vision 2006 Goals 
Vision 2006 listed 12 goals to lead our college into the 21st century. These goals have been 
referred to when planning new programs and as part of the budget planning process. The goals 
were most recently reviewed by a sub-committee of the Dean’s Administrative Council in 
January 2002. Please refer to the document “Status of the College of Education and Human 
Development Strategic Plan” for an update on the progress toward meeting the strategic plan 
goals by 2006.  
 
The mission of the Teacher Education Program 
Within the College of Education and Human Development, the Teacher Education program’s 
conceptual framework provides the mission of the teacher education program. The mission is as 
follows: To provide a quality program through which teacher candidates demonstrate the 
knowledge, skills, and dispositions needed to have a positive impact on student achievement in 
PK-12 schools. 
 
College Assessment System 
Southeastern began developing a Unit Assessment System in 1999 after Vision 2006 , the 
strategic planning for the college, was adopted.  A NCATE Standard 2 sub-committee of the 
Council for Teacher Education was formed to begin formulating a proposed assessment plan for 
the Unit and Program/courses. Discussions and research occurred, but only theoretical concepts 
were developed because the chair of that sub-committee resigned at the end of that year.  In 
addition, our dean resigned and the reorganization of the academic units of the university was 
occurring. Dr. Martha Head was appointed interim dean in fall 2000 and reactivated the NCATE 
Standard 2 Committee. It was part of the redesign which included a standard committee for each 
NCATE Standard. These committees reported directly to a newly established NCATE Steering 
Committee. 
 
The NCATE Standard 2 Committee has designed an assessment system plan that will meet 
NCATE 2000 standards, and will accommodate data entry into the new Louisiana electronic 
tracking system for assessment data called PASSPORT. See the NCATE Standard 2 report in 
part C of this document for complete information.  
 
Plan for Technology in the College 
The College of Education and Human Development has a long history of technology 
involvement at both the unit and program/course levels. The college completed a technology 
action plan which continues to be implemented and reviewed on a yearly basis. (See Plan for 
Technology)
 
A Plan for Diversity in the College 
The college adopted a plan to recruit, admit, and retain a diverse student body and a plan to 
recruit, admit, and retain a diverse student body in 1996 as part of the last NCATE review. The 
document that outlines progress toward meeting the diversity goals is not in electronic format. It 
is located in hard copy form in the hard copy section of the NCATE exhibit room. 
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The Teacher Development Program  
The Teacher Development Program (TDP) at Southeastern Louisiana University (SLU) is 
designed to provide assistance to pre-service teachers who need immediate intervention to 
prevent poor performance or possible failure during their teacher preparation.  Recognizing the 
merit of a pro-active assistance program for at-risk, pre-service teachers, the College of 
Education and Human Development implemented the TDP modeled after a similar program at 
Arizona State University.  Throughout teacher training programs, university faculty and school 
personnel raise red flags regarding academic, social, psychological, and pedagogical concerns 
related to effective teachers and instruction. Faculty and school personnel of the College of 
Education and Human Development at Southeastern Louisiana University through its Student 
Admission and Retention in Teacher Education Committee (SARTE), has approved this 
systematic referral process for its faculty and supportive school staff who identify specific 
problems in the performance of teacher education students.  The first year of the program (1996-
97) was a planning year with full implementation in the fall 1997.  A four year summary of 
referrals to this program is available at the following web site. 
(http://www.selu.edu/orgs/NCATE/Teacher Development Program Referrals.htm) 
  
Characteristics of the Unit 
Effective academic year 2000-2001, Southeastern reorganized her academic areas to strengthen 
partnerships and academic experiences and to enhance opportunities relating to technology, 
workforce development and collaborations both within and outside the university. (See 
organizational chart) As a result, The College of Education was renamed the College of 
Education and Human Development, incorporating the university’s social work degree program 
from the College of Arts and Sciences and bringing the special education degree program (from 
what was previously the Department of Special Education) into the Department of Teaching and 
Learning. In addition, the areas of educational technology and educational leadership were 
brought together to form a new department, the Department of Educational Leadership and 
Technology within the college. In the reorganization, the previous College of Education lost the 
Department of Kinesiology and Health Studies and the degree program in Communication 
Sciences and Disorders to the College of Nursing and Health Sciences. (See 
http://www.selu.edu/NewsEvents/PublicInfoOffice/restruc.htm)  
 
The College of Education and Human Development had 2,473 students registered in its various 
programs for the Fall 2001 semester, 16% (398 students) designated as ethic minority students. 
Additionally, diversity is represented by religious preference and sexual orientation, however 
this information is not collected at the university. Fall 2001 enrollment data is available on the 
Institutional Research Web Site at the following URL and also includes additional characteristics 
of university and College of Education and Human Development  students. ( 
http://www.selu./Administration/Inst-Research/SemReg/Fall2001.html) In 1996, the year of our 
last NCATE visit, minority enrollment was only 7% (109 students).  Enrollment data from 1996 
through 2000 can be found in the AACTE Annual Reports located in the General Documents 
section of the electronic exhibit room. 
(http://www.selu.edu/orgs/NCATE/gen_doc/1997JDCSFormB.html) Also, during the past five 
years, ACT scores of Southeastern students has increased from 18.9 to 19.6 with College of 
Education and Human Development exceeding the university average with an average of 19.7 
for the Fall 2001 semester. (http://www.selu.edu/Administration/Inst-
Research/Student/data2.cgi?actcomp.txt)  
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A perusal of completer data 
(http://www.selu.edu/orgs/NCATE/gen_doc/completer_data/compldata.html) reveals that 
Southeastern is one of the largest producers of certified teachers in the State of Louisiana, 
ranking usually first or second each year in the number of completers. In addition, Southeastern’s 
teacher education graduates consistently pass the required teachers exams (NTE and PRAXIS) in 
the mid to upper 90% range.  (See the following web pages which display both completer data 
and teacher exam data from 1996 through 1999 and the Title II data from the 1999-2000 cohort.)  
http://www.selu.edu/orgs/NCATE/gen_doc/completer_data/compldata98.html)  
http://www.selu.edu/orgs/NCATE/gen_doc/completer_data/quater_rankings.pdf
http://www.selu.edu/orgs/NCATE/gen_doc/completer_data/quater_rankings.pdf
http://asa.regents.state.la.us/TE/Reports/Southeastern/99_00.pdf
 
Teacher Warranty 
On January 20, 2000, Southeastern became the first teacher education program in the state to 
guarantee its graduates or promise to retrain them, tuition free.  (See the following: 
http://www.selu.edu/NewsEvents/PublicInfoOffice/garanty.htm)  The warranty which began 
with the Spring 2000 teacher education class will guarantee that its teachers know their subject 
matter, know how to teach students from all backgrounds, and know how to use high-tech 
teaching tools. The school systems must agree to assign teachers in their major areas of 
certification, support them adequately, and follow state guidelines on teaching loads and duties. 
If, under these circumstances, the teachers do not perform acceptably for a period of three years, 
Southeastern will retrain them tuition-free. Unacceptable performance is defined as either failing 
the Louisiana Assistance and Assessment Program for First-Year Teachers or two consecutive 
years of significantly substandard ratings by the teacher's principal. Currently, 10 area school 
districts have signed the warranty contract with Southeastern.  
 
Blue Ribbon Commission on Teacher Quality 
During the 1999-2000 academic year, the Blue Ribbon Commission on Teacher Quality, formed 
by the Louisiana Board of Regents and the Board of Elementary and Secondary Education, 
charged the state education community to work together to create authentic partnerships, recruit 
teacher candidates, prepare quality teachers, and create essential conditions and environments. 
(See http://www.selu.edu/NewsEvents/PublicInfoOffice/pk-16council.htm) The commission 
mandated that universities appoint a 'PK-16+ Council' with representatives from all levels of 
education from pre-kindergarten through post-graduate study. Southeastern’s PK-16  council 
(http://www3.selu.edu/sjacob/main.htm) is composed of a group of 31 educators and community 
representatives from Tangipahoa, Livingston, St. Tammany, Ascension, East Baton Rouge, St. 
Charles, St. John, and 
Washington parishes. The major task of the council is to provide input from all of the 
University’s constituencies concerning a complete redesign of all teacher education programs. 
The newly designed programs are scheduled to be implemented in phases beginning in Summer 
2002 and continuing through 2003. Southeastern’s first proposed redesigned program was the 
Master of Arts in Teaching Degree to replace the current non-degree alternative post 
baccalaureate program.  That program was submitted to the Blue Ribbon Commission on 
November 14, 2001, and has been approved by out-of-state reviewers.  (See 
http://www.selu.edu/NewsEvents/PublicInfoOffice/altteachercertificationrpt.htm) Additional 
reviews must occur on-campus and by the Board of Supervisors of the University of Louisiana 
System and by the Louisiana Board of Regents.  All remaining teacher education programs must 
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be submitted to the Blue Ribbon Commission by April 30, 2002. The Southeastern proposal that 
was submitted to the Blue Ribbon Commission may be reviewed in the exhibit room. 
 
Alternative Certification Program 
Southeastern has participated in the State of Louisiana Alternative Post Baccalaureate 
Certification Program for the past 12 years. Southeastern’s alternative program is one of the 
largest in the state, averaging approximately 50 completers each year. (See AACTE Annual 
Reports at http://www.selu.edu/orgs/NCATE/gen_doc/annualreports.htm. Statewide, the current 
alternative certification program is being mandated for redesign along with all other teacher 
education programs by the Blue Ribbon Commission on Teacher Quality.  Southeastern is 
developing a Master of Arts in Teaching degree to replace the current non-degree alternative 
certification program in 2002-2003.  The current alternative program will continue to certify 
currently enrolled candidates through 2004. 
 
Southeastern’s current alternative program is not a fast-track certification program as is found in 
many states, but it is substantially shorter than a second bachelor’s degree program. Most 
students complete requirements for certification in one to two years, although some students 
delay completion by taking only six hours per year (the state minimum to be considered for an 
emergency teacher certificate when no certified teacher is available). A complete explanation of 
the current alternative program, including curriculum sheets, is located on the Alternative 
Certification web site at http://www.selu.edu/Academics/Education/Secmath.htm. Admission 
requirements require a bachelor’s degree with a 2.5 GPA. The program is non-degree, and 
students are allowed to become certified by completing the state minimum course requirements. 
The program requires supervised student teaching or a year-long supervised internship if the 
student is employed as a non-certified teacher in a state approved school. In some areas of 
certification, certain state certification requirements are waived.  Example: Secondary Education 
General Education courses are waived. (See example curriculum sheet for Mathematics 
Education at http://www.selu.edu/Academics/Education/Secmath.htm) In Elementary Education, 
six hours of professional education and six hours of specialized education are waived.  (See 
example elementary curriculum sheet at 
http://www.selu.edu/Academics/Education/Elem1to8.htm)  Also, in secondary education, a 
degree major in the area of the certification automatically waives all content courses, leaving 
only 18 hours of professional education and student teaching/internship. 
 
Distance Education in Alternative Certification 
Southeastern has been a leader in the preparation of teachers via distance education.  For 
example, Southeastern has provided professional development and credit course work via 
satellite through cooperative agreements with Louisiana Public Broadcasting since 1994. 
Southeastern first delivered several of the alternative certification secondary professional 
education courses via web based technology in 1998-99. Then in 1999-2000, the entire 18 
semester hour sequence of professional education courses was delivered by Internet delivery to 
alternative certification students who were currently employed as teachers but were not yet 
certified. (See the web page associated with this effort at 
http://www.selu.edu/Academics/Education/distlearning.htm.) In 2000-2001,  supported by a 
grant from the Entergy Corporation, this effort was expanded to include the entire 39 hour 
sequence of courses for mild-moderate special education certification. (See the web page 
associated with this effort at 
http://www.selu.edu/Academics/Education/altcert/OnlineAltSPED.htm). The work conducted in 

 7

http://www.selu.edu/orgs/NCATE/gen_doc/annualreports.htm
http://www.selu.edu/Academics/Education/Secmath.htm
http://www.selu.edu/Academics/Education/Secmath.htm
http://www.selu.edu/Academics/Education/Elem1to8.htm
http://www.selu.edu/Academics/Education/distlearning.htm
http://www.selu.edu/Academics/Education/altcert/OnlineAltSPED.htm


these two programs was instrumental in Southeastern receiving a congressional appropriation of 
1.8 million dollars to develop and offer nationally alternative certification through the Master of 
Arts in Teaching degree using Internet delivery. (See news release by the Southeastern News 
Bureau at http://www.selu.edu/NewsEvents/PublicInfoOffice/altcertificationgrant.htm). During 
the first year of funding, a grant coordinator was hired and approval is being sought to offer the 
MAT degree through the Blue Ribbon Commission and the Louisiana Board of Regents. The 
appropriation will allow us to advertise for two new teaching positions.  
  
Status of Teacher Education Programs 
Southeastern offers a comprehensive array of programs for teachers. The complete list of degree 
programs and the status of the specialty reviews is listed in the table which follows: 
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Program Award  
Level 

Program  
Level  
(Intial or  
Advanced) 

No. of  
Hours 

No. of  
Students 

Agency or  
Association 
Reviewing 
Program 
(State,  
SPA, or 
Other) 

Status of  
Review: 
Program 
Review  
Submitted 
(Yes or No) 

Status of  
Review: 
Current  
Status 
(Initial  
review,  
rejoining, 
complete) 

Name 

Elementary 
Education 

Degree and  
Alternate  
Certification 

Initial 128 BA=1248 
Alt=35 

ACEI YES FR 
Awaiting 
results 

Special Educ: 
Mild/Moderate 

Degree and  
Alt. Cert. 

Initial 139 BA=96 
Alt=17 

CEC YES FR 
Approved 
program 

Art Educ. Degree and 
Alt. Cert. 

Initial 124 BA=41 
Alt=2 

State YES Approved 

Kinesiology 
Physical Educ. 
Teacher Cert  

Degree and 
Alt. Cert. 

Initial 131 BA=167 
Alt=4 

AAHPERD/ 
NASPE 

YES FR 
Approved 
program 

Music Educ Degree and  
Alt. Cert. 

Initial 133 BA=60 
Alt=0 

NASM NASM Approved 
Program 

Science Ed 
Biology 

Degree and 
Alt. Cert. 

Initial 150 BS=25 
Alt=6 

NSTA YES FR 
Not approved. 
Will submit 
2nd rejoinder 

Science Ed 
Chemistry 

Degree and 
Alt. Cert 

Initial 150 BS=4 
Alt=1 

NSTA YES FR 
Not approved. 
Will submit 
2nd rejoinder 

Science Ed. 
Physics 

Degree and 
Alt. Cert 

Initial `150 BS=1 
Alt=0 

NSTA YES FR 
Not approved. 
Will submit 
2nd rejoinder 

Family and 
Consumer Sci. 

Degree and 
Alt. Cert 

Initial 126 BA=0 
Alt=2 

State YES Approved 

English Ed Degree and 
Alt. Cert 

Initial 121 BA=94 
Alt=8 

NCTE YES Not approved. 
Will submit 
2nd rejoinder 

Mathematics 
Educ. 

Degree and 
Alt. Cert 

Initial 121 BA=55 
Alt=7 

NCTM YES FR 
Approved 
program 

Social Studies 
Educ. 

Degree and 
Alt. Cert 

Initial 124 BA=143 
Alt=12 

NCSS YES FR 
Not approved. 
Will submit 
2nd rejoinder 

Speech Educ. Degree and 
Alt. Cert 

Initial 121 BA=28 
Alt=0 

State YES Approved 

French Educ. Degree and 
Alt. Cert 

Initial 124 BA-=2 
Alt=0 

State YES Approved 

Spanish Educ. Degree and 
Alt. Cert 

Initial 124 BA=9 
Alt=2 

State YES Approved 

Speech,  
Language, and  
Hearing  
Assistant 

Degree Initial 125 BA=97 
No Alt 
Program 
Available 

CEC YES Approved 
program 

Curriculum and 
Instruction 

M.Ed. 
Degree 

Advanced 36 MED=150 State YES Approved 

C&I  
(Reading 
Specialist) 

M.Ed. 
Degree 
(Concentration) 

Advanced 36 MED=28 IRA YES Approved 
program 

School 
Administration 
and Supervision 

M. Ed. 
 

Advanced 36 MED=128 ELCC NO (State has 
allowed to 
postpone till 
redesign) 

Approved 

Counselor 
Education 

M.Ed. Advanced 48 MED=128 CACREP Approved 
program 

Approved 
program 

Counselor 
Education 
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School option 

M.Ed. Advanced 48 MED=15 CACREP Approved 
program 

Approved 
program 

Kinesiology 
(Physical Educ.) 

M.A. Advanced 36 MA=43 AAHPERD/ 
NASPE 

YES FR 
Complete 
Passed 

Special Education M.Ed. Advanced 36 MED=42 CEC YES FR 
Approved 
program 
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